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PAR T 


V. 


NON-GOVERNMENT EMPLOYEES : Chapter - I . 


GENERAL OBSERVATION^ - 

Paragraph 2(a) ana (h) of the Terrs of Reference runs 
as follows : 

(g) to consider me impact of their recommendations 
on the pay of the Teachers and Non-Teaching 
staff in thu Sponsored or Aided - 

(i) Schools up to the Higher Secondary 
standard, 

(ii) Training Institutions for Primary 
Teachers, 

(iii) Panchayat Training Centres, 

(iv) Libraries, 

(v) Polytechnics and Junior Teclinical 
Schools, 

(vi) Degree Colleges (so far as Non- 
Teaching staff are concerned) 
and recommend corresponding 
structures of pay scales for 
such employees; 

(h) to examine the existing emoluments of Chowkidars 
and Dafadars and to recommend what should be 
the suitable emoluments for them. 

Subsequently or- 2x 9*c7 the question of the pay scales 
of Secretaries of Anchal Panchayats was referred to the Commis¬ 
sion and on 2.4-63 V: question of the pay scales of all 
employees under Anchalik Parishads ana Zilla Parishads was 
referred to the Commission. 

It will be seen that the Commission has been -asked to 
consider the impact of their recommendations in respect of 
the pay scales of employ^ a under the rule making control of 
the State of West Bengal on the pay of similar categories of 
employees in Non-Government Institutions and Establishments 
and to recommend corresponding structures of pay scales for 
such employees. 

In order to recommend corresponding structure of pay 
scales for Non-Government employees, the nature of the posts 
and the qualifications required for such posts have to be 
taken into consideration. Broadly speaking, the post may be 
classified under the following heads : 

(l) Teaching posts in - 

(a) Schools, 

(b) Polyt eermics, and 

(c) Training Institutions. 



(2) Posts of Librarians, Assistant Librarians 

and Library Attendants; 

(3) Technical posts; 

(4) Clerical posts of various grades; 

(5) Posts of Stenographers, 

and 

(6) Class IV costs. 


All these posts are the sane as or similar to posts in 
Government Institutions and Establishments - the only difference 
being in the sphere of work. This difference does not,however, 
involve any difference in the nature of duties. The duties of 
School Teachers, Polytechnic staff, Training Institution staff, 
Technical Staff including Doctors and Engineers, Clerical and 
other staff and Class IV staff are the same irrespective of 
whether the Institutions or Establishments employing them are 
under the rule making control of the State Government or not. 

The Commission has been asked to recommend what changes 
in the emoluments of different classes of employees are desirsbl 
and feasible in the present economic situation. This aspect of 
the- 'tatter has been fully discussed in connection with xx the 
revision of the scales of pay of Government employees. There 
is no question of adopting a new approach to the problem in 
recommending "a corresponding structure of pay scales" for Non- 
Government employees. There cannot, therefore, be two different 
standards for Judging the reasonabdoness of the emoluments of 
Government employees and Non-Government employees. It must 
alee bo borne in mind that these Non-Government Institutions 
unr Establishments also serve the. interest of the general 
public, and discharge functions which are the responsibility 
of a welfare State. Some of these functions relate to subjects 
like education, medical relief and public health which are 
mattepe for which effective provision should be made according 
to the directive principles of State policy enjoined by the 
Constitution. 


In the circumstances, the Commission cannctbe recommend 
the same scale of pay for Non-Government employees as for 
Government employees of the same or similar categories. 

The question of resources 'has to be taken into considera¬ 
tion. As regards Government employees the resource position 
and the percentage which the cost of establishment - bears te 
revenue are known and recommendations have been made keeping 
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/they of 


these factors- in view. The question of feasibility in the 
case of Non-Government employees, however, presentsa difxicoxt 
problem. The Commission has no information regarding the 
financial resources of these Institutions and Establishments 
scattered air oven. 1 the State and not unuer the control of any 
central body. Many of the Teaching Institutions are Sponsored 
Institutions. Thin means that the Government has undertaken 


t'j meat the entire deficit in their budget. In other oases the 
Institutions or Establishments receive lump grants-in~aid or 
financial assistance in various forms including contributions 
for payment of dearness allowance. In some cases the encore 
amount required for payment of dearness allowance is con-cr foo¬ 
ted by the Government. The quantum of financial assistance 
given by the Government is thus neither fixed nor uniform. 

In the circumstances, it is not possible for the Commies 1 ...a 
to make an estimate of the extent of the additional br.rler. 
which the State Government may have to bear for giving effort 
i, ) a he revised scales. The Commission is, however, of the 
view that these Institutions and Establishments must make 
every effort to improve their resources. Zilla Parishads 
and Anohalik Parisho.es have powers of taxation. Teaching 
Institutions enoula raise their fees to the level of fee a ir. 
Government Instltut ions . 

Nipy ouumu utilise ttLpse powtrs v o the fullest extent, 
libraries should introduce membership fees for those who meko 
use of niu libraries except those who use the free reading 
r j oh is only, 'looping the revised scales in view those Non- 
Government Institutions ana Establishments should decide 
whether having regard to their own resources and the mount 


of financial assistance whigh the State Government rr?nv be m 
m give offset to the revival scales immediately or by stages or give 

a position, to give /suitable interim relief pending introduc¬ 
tion of the revised scales. These Institutions and Establish¬ 
ments should work out the additional liability involved .and 
how much of such liability they are in a position to meet cut 
of their own resources in order to enable the State G.verrnort 
tc decide whether it can make good the entire deficit or a 
part thereof by suitable grants-in-aid. 


As regards Schools and Teaching Institutions, hcv/evoi, 
it is recommended that the revised scales should be given 
effect to simultaneously with the introduction of revise-; 
scales in Schools arc Teaching Institutions under the co;:v "h, 
of Government. There is absolutely no justification for 



maintaining a difference in the pay scales of Teachers and 
Non-Teaching staff in Government Institutions and Non-Govern¬ 
ment Institutions when the duties are exactly similar. Such 
difference is dgu.hu to lead to serious discontent and also to 
affect the quality of the Teachers recruited and the standard 
of teaching. In the matter of education which isof such 
fundamental importance, it must be ensured not only that duly 
qualified persons are recruited as Teachers and are paid 
adequate emoluments but also that all Teachers similarly quali¬ 
fied and doing the same kind of work receive equal treatment 
in respect of their emoluments. It appears that in some cases 
the salaries of Teachers compare very unfavourably with the 
salaries of clerical and other staff. This is not a satisfac¬ 
tory state of affairs. 

If uniform scales of pay are tu be introduced in Govern¬ 
ment and Non-Government Institutions and Establishments the 
following considerations should bo fulfilled by Non-Government 
Institutions and Establishments,namely, - 

(1) In S.chools and other Teaching Institutions 

qualifications of Teachers shouldbe the same 
as the qualifications prescribed for Teachers 
in Government Schools and Institutions. The 
minimum qualifications for Teachers in Primary 
Srhods should be r Higher Secondary Certificate 
with Training. There should be a uniform method 
of recruitment as in the case of Government 
Schools and Institutions. Control of Primary 
Schools may vest in District School Boards or 
in Education Committees of Zilla Parishads, 

Control of all other schools should be taken 
over by the State Government. Management and 
control of education above the primary stage 
should not beloft to private enterprise. 

(2) As in the case of Schools and Teaching Institu¬ 

tions so also in the case of other Establishments, 
the qualifications for all categories of staff 
should be the same as the qualifications prescri¬ 
bed for similar staff in Government offices. 

There should also be uniformity in *the method of 
recruitment am it may be intergrated with the 
method of recruitment for posts under the 
Government. 
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The Commission has been asked to recommend structures 
of pay scales only. It is not, therefore, within the juris¬ 
diction of the Commission to make any recommendations in 
respect rf matters like cunu.ilions of service, leave, 
gratuity, pension, allowances, amenities and facilities. 
Suffice it to say, however, that if these matters had 
been included in the Terms of Reference, the Commission 
would have recommended the same benefits as in the case 
of Government employees. 

The revised scales recommended are all inclusive 
of dearness*allowance. 


0O0 



Chapter - II . 


Section I 

Primary Soli-...Is - 

It appears that there ere one lakh and ten thousand 
Primary School Teachers divided into three categories, namely, 
(A), (B) and (c). 

Some of these. Schools are run by Municipalities, some 
are run as aided schools under the general supervision and 
control of District Inspectors of Schools and some are 
Government Sponsored Pree Primary Schools under the supervi¬ 
sion and control cf District School Boards. 


The scales of pay of Teachers are Rs.150 - 180 for Trained 
Matriculates (Category - A), Rs.105 - 125 for Trained Non-Matri¬ 
culates and Un-trained Matriculates (Category - B) and. 

Rs.lPO - 105 for on-trained Non-Matriculates (Category - C). 
Teachers of all categories get dearness allowance at a uniform 
rate of Rs.52.50 P per month. It appears that there are some 
special cadre Teachers who are Under-Graduates or Graduates. 
Scire Teachers similarly qualified were, absorbed as Teachers in 
High Schools or Higher Secondary Schools, Others did not, 
however, get this benefit. It has already been recommended 
that the minimum qualification for Primary School Teachers 
should be Higher Secondary Certificate together with training. 


The fallowing revised scales are recommended 


(1) Graduate Teachers. 

(2) Under-Graduate Teachers 

Mat ric uIs t c and Non— 
Matriculate Trained 
Teachers and Un-train¬ 
ed Matriculate 
Teachers. 

(5) Un-trained Non- 

Matriculate Touchers. 


.. Rs.300 - 10 - 450 

.. Rs. 250-5-500-10-350 


.. Rs. 200-4-240-5-250 


Head Teachers get a special pay of Rs.5/- per month. The 
am runt cf special pay may be increased to Rs.10/- per month. 
Teachers with training may be given one advance increment. 
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Chapter - II . 

Section II 


Pre-Basic Sc-h" 1 'Is and Junior Basic Schools - 


The particulars of the Teaching staff and their scales 
of pay will appear from the annexed tables. 

The entire amount required for maintenance of the Pre- 
Basic Schools is paid by the Government to the voluntary 
organisations which arc in-chargc of the management of these 
Institutions. 

The Junior Basic Schools are under the control of 
District School Boards and various voluntary organisations. 

It appears that a maintenance grant of Rs. 1,656/- perx annum 
is paid by the Government for each school. 

The Teachers of all those schools arc holders of School 
Final Certificates and Junior Basic Training or Nursery Train¬ 
ing Certificates. 

The revised scales recommended arc- as follows 

Teachers. .. .. .. Rs. 250-5-300-10-350 

Matron and School Mother. .. Rs.200-4-240-5-250 

Members of cl^ss IV staff. .. The same pay as 

recommended in the 
case of similar 
staff under the 
Government. 

If there be §raduate Teachers they should get the same 
scale of pay as has been recommended for Graduate Teachers of 
Primary Schools, namely, fe.300 - 10 - 450. 

Head Teachers get a special pay of Rs.15/- per month. 

This special pay may be retained. 

Teachers with training may be given one advance increment 
as personal pay. 


oOo 
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Chapter - II ; 
Section III 


Senior Basic Schools, Two Class Junior High Schools : 
Four Class Junior High Schools and Four Cla-ss Junior 

Madrasah* - 


The particulars of the posts and the scales of pay attach¬ 
ed thereto will appear from the annexed tables. 

The qualification prescribed for Head Masters of Senior 
Basic Schools is a Master's Degree or Honours' Degree with 
Post-Graduate Basic Training or B.T.Diploma. Head Masters who 
do not hold a Master's Degree but are Graduates with Post- 
Graduate Basic Training are on a lower scale of pay. The two 
scales are Pu.220 - 470 and Rs.167 - 370 . The latter scale is 
also allowed to all Trained Graduate Teachers and to theHead 
Masters of the other types of schools. Trained Under-Graduate 
Teachers are allowed the scale of pay of Rs.120 - 230 and old 
Matriculates and Matriculates and I.A. passed Teachers are 
allowed the scale of pay of Rs. 105 - 125. There are part-time 
Craft Teachers who get a fixed pay of FIs.75/- per month. 

The revised scales recommended are as follows : 

Cl) Head Masters holding 
Master's Degree or 
Honours’ Degree and 

1 rnin&ug Diploma. .. Rs.425-10-475-15-700 

(2) Graduate, ..Rs, 300 - 10 - 450 

(3) Under-Graduate 

Teachers. ... .... Rs. 250-5-300-10-350 

(45 Part-time Craft 

Teachers.. Rs.100/- (fixed); 

(5) Clerks. .. ... ... .. Rs.250-5-300-10-350 

(6) Class IV Staff.Same as the revised scale 

recommended for similar 
staff under the Govern¬ 
ment . 

At present the Teaching staff get dearness allowance at 
the uniform rate of Rs.90/- per month and Non-Teaching staff 
Fb.67.50 per month. The revised scales recommended are all 
inclusive of dearness allowance. 

The special pay of Rs.25/- for the Head Masters of two 
class Junior High Schools, Four Class Junior High Schools and 
Four Class Junior Madrasahs may be retained. 

Teachers with Training may be given one advance increment 
as personal pay, 

-0C0- 
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Chapter - II 
Section IV 


Senior Moorosha - 


These Institutions arc recognised by the Madrasah 
Education Board and they teach Theology, Islamic Culture 
and traditions. 


There are two scales of pay for Teachers including 
Principals, namely, Rs.220 - 470 for those with ten years' 
experience with one or more titles and Rs.167 - 317 for 
those with five years' experience with one or more titles. 

All Teachers get dearness allowance at the fixed rate of 
8s.80/~ per month. With dearness allowance the scale j s of 
pay work out at Rs.3G0 - 530 and Rs.247 - 397. 

It appears that there is no difference in qualifications 
but.only in the number of years of experience. That does not 
seem to be an adequate ground for a difference in paj scales. 
It is recommended that there should be one scale of pay for 
all., the Teachers with a special pay of Rs.25/- ? for the 
Principals. 

fiio iovibud fa cults recommended are as follows : 

(1) Principals and 

Teachers.Rs. 350-10-450-15-600 

(2) Clerks.Rs. 250-5-300-10-350 

(3) Other staff on the 

scale of Rs.60 - 75. •• Sa&e as the revised 

scale recommended 
for Class IV staff 
in Government 
offices. 


oOo 
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Chapter - II : 

Section - V 

Ten Class High Schools: Ten Class High' Madrasha : 

Eleven Class Higher Secondary Schools and Eleven 

Class Higher' Madrasha s- 

Thfc posts and the scales of pay attached thereto will 
appear from the annexed tables. One of these tables shows the 
comparative scales cf pay in Government Higher Secondary 
Schools and Non-Government Higher Secondary Schools and 
Madrashas, 

In the Government Higher Secondary Schools the scales of 
pay for Head Master is Rs.325 - 1000 with a special pay of 
Rs.75/-» In the Non-Government Schools the scale of pay i& 

Rs.350 - 800 with special pay varying between Rs.25/- and Rs.75/- 
per month. It will beseen that the minimum of the scale of 
pay in Non-Government Schools is higher than the minimum of 
the scale of pay in Government Schools. The maximum in the 
Government Schools, is, however, fe.200/- more than that in 
Non-Government Schools. 

The scale of pay of Assistant Hoad Master in Government 
Schools is Rs.350 - 525 and that in Non-Government Schools is ■ 

Rs.250 - 475 with special pay of Rs.40/~ or Rs.50/- per monthU 
It appear that taking the special pry of Rs.50/- into accoulnt 
the minimum :t the scale' of pay in Non-Government Schools is 
Rs.50/- less than that- id Gd-v'ornmont Schools but the maximum 
in both .cases is the same. 

As regards other Teachers the scales of pay in Government 
Schools range between Rs.225 - 475 and Rs.100 - 14 (for Worksho; 
Instructors)and the scales of pay in Non-Government Schools 
range between Rs.22Q - 47# and Rs.105 - 125. The difference are 
very slight and negligible. 

It nas already been observed that there is absolutely 
no justification ^or having different scales of pay for T'S^che: 
in Government Schools and', those in Non-Government Schools. 

The scales should be. the same. 

As regards the special pay for Head Masters and Assistant 
Head Masters in Non-Government Schools, it appears that in 
Schools with one Stream Head Masters get a special pay of 
Rs.25/-, in Schools with two Streams Head msters get a special 
pay of Rs.50/- and in Schools with more than two Streams Head 
Masters get a special pay of Rs.75/-, Similarly in Schools 
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with one Stream Assistant Head Masters ge.t a special pay of 
Rs.40/~ and in Schools with more than one Stream Assistant 
Head Masters get a special pay of Rs.50/-. This difference in 
special pay does not appear to be based on any difference in 
the amount of teaching work. It may have reference to the 
amount of supervisory and administrative work involved. Any 
slight difference on these two counts does not justify these 
varying rates cf special pay. There should be one uniform 
rate cf special pay for Head Masters and one uniform rate of 
special pay for Assistant Head Masters. 


The revised scales recommended are as follows : 


( 1 ) 


( 2 ) 

( 3 ) 

( 4 ) 


( 5 ) 

( 6 ) 


Head Masters. - The same as the revised 

scale recommended for Head 
Masters in Government 
Schools ; 


Assistant Head Masters 

and Graduate Teachers. - Rs.450-15-60Q-EB-25-825 


Under Graduate Teachers 
including Trained Art 
and Craft Teachers. - 

Un-trained Art. and Craft 
Teachers and Workshop. 
Instructors who do not 
hold any Training 
Certificate or Diploma 
or who have no Technical 
'Training. 

Clerical Staff. 

Glass IV Staff. 


Rs. 350-10-410-15-500 


Rs.-2 5 0-5-3 00-10-3 50 

Rs. 250-5-300-10-350 

The same ajevised scale as 
has been recommended fo: 
Such staff in Governmeni 
Schools. 


Head Masters should be allowed an Administrative Pay of 
Ft.75/- per month and Assistant Head Masters Rs.50/- per month 
in lieu of the special pay now admissible. 

its regards Graduate Teachers, as in the case of such 
Teachers in Government Schools, those who have or who acquire 
an Honours' Degree or a Post Graduate Degree or a Training 
Degree or Diploma may be given two advance increments as 
personal pay and those who acquire an Honours’ Degree or a 
Post Graduate Degree or a Training Degree or Diploma only 
may be allowed one advance increment as personal pay. 
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Graduates. 

iv^ Rs.105 - Z — 125 liaorisulate/l .A. 

with one subject 
(old). 
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Chapter - II : 
Section - VI. 


Deaf and Dumb School - 

It appears tha t there are four Sponsored Behoofs includ¬ 
ing the Calcutta Deaf and Dumb. School. The existing posts and 
the scales of pay attached thereto in the Calcutta Deaf and 
Dumb School will appear from the annexed table. 

It appears that the scales of pay practically correspond 
to the scales of pay in Non-Government Higher Secondary Schools 
but are different from the scales in the school run by the 
Government. The qualifications are also different 


The following revised scales are recommended keeping in 
vi§w the revised scales recommended for Teachers in Secondary 
Schools and the Government Blind School : 


(1) Principal. - The same revised scale as 

has been recommended for 
Plead Masters of Non-Govern 
ment Higher Secondary 
Senseis; 

(2) Heads of Boys’ and Girls 


Sections and Teachers 
with Post Graduate 
Degree and Special 
Training. 

(3) Graduate Teachers 

including Graduate 
Superintendents of 
the Hostel and the 
Workshop. 

( 4 ) Under Graduate 

Teachers and Trained 
Art and Craft 
Teachers. 

(5) Head Clerk and 

Accountant. 

( 6 ) Un-trained Craft 

•Instructors: 
Supervisor, Boys' 
Hostel: 

Matron, Girls' 

Hostel; Clerk. 

(7) Driver. 


Rs.450 -15-600-EB-25-825 


fe.350-10-450-15-600 


Rs.300 - 10 - 450 
Rs.300 - 10 - 450 


Rs. 250-5-500-10-350 

The lowest of the revised 
scales recommended for 
Drivers in Government 

offices 
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(8) Cook : Servant : 

Sweeper: Cleaner : 

and Class IV.Staff. - te*15.0-2-17Q-3-200-4“22C 

The special pay of Rs,5C/~ ox the Principal may be 
retained as Administrative Pay. The Heads of the Boys' 
and the Girls' Sections may be allowed an Administrative 
Pay of te.25/- each. In view of the improved scale of pay 
recommended the special pay of the Head Clerkx nay be 
abolished. 

Graduate Teacher® who have or who acquire Post 
Graduate Diplomas including Special Training Diplomas 
may be allowed two advance increments in the scale as 
personal pay. Similarly Under-Graduate Teachers who 
have or who acquire Special Training Diplomas may be 
allowed one advance increment as personal pay. 

The Head Bearer may be allowed higher initial start 
at Rs.l7C/- in the revised scale recommended for Class IV 


staff. 
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Calcutta Deaf and Dumb School : 


Name of the Post. 


Scale of pay . 


Principal. 

Head-r in-Charge, Boys 1 / 
Girls’ Sections. 

Teachers. 


Superintendent of 
Hostel. 


Drawing Teacher. 


Superintendent of 
Workshop.. 


Craft Instructor. 


Rs.350-25-400-30-640-40-800 plus 
special pay cf Rs.50/- p.m. 

fe.350-10-450-15-525 

- (a).Rs.220-10-320-15-470 (Per Post 

Graduate Degree Holders in 
Arts, Science and Commerce 
and Honours' Graduate plus 
special training in education 
of Deaf (Duration of the 
training - 1 year); 

(b) Rs..167-7-237-8-370 for Graduates 

with special Training in 
Education of the Deaf; 

(c) Rs.120 - 5 - 230 for Under- 

Graduates with special training 

in Education of the Deaf. 

? 

- (a) Rs.167-7-237-8-370 - Por Trained 

Graduate; 

(b). Rs.120 - 5 - 230 - Por Trained 
Under Graduate. 

Rs. 167-7-237-8-370 - School Pinal/ 
Higher Secondary with .Diploma 
in Arts from Government College 
of Arts and Grafts or Viswa- 
bharati or equivalent. 

Rs.200- - 10 - 400 with higher 
initial start upto 6th stage 
for deserving candidates 
according tc age and experience. 

Rs. 115-3-135-4-135. 


Supervisor,Boys' Hostel: 
Matron,Girls' Hostel. 

Head Clerk. 


Accountant. 


Rs. 100-3-136-4-140 

Rs. 125-3-140-4-200 plus special 
pay of Rs.15/- per month. 

Rs. 125-3-140-4-200 


Clerk. 


Rs. 115-3-172-4-180" 


Driver. 

Cleaner. 

Class IV Staff. 

Cook : Servant: 
Sweeper. 


Rs. 100-3-136-4-140 
Rs. 60-1/2-65-1-75 
Rs. 60-1/2-65-1-75 

Rs. 60-1/2-65-1-75 


0 O 0 
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unapxer - III : 

Training Institutions for Primary Teachers - 

Particulars of the existing scales of pay in all such 
Institutions are not available. In some cases the Principals 
are allowed a scale of pay cf Rs.350 - 525 and Lecturers - 
Rs.210 - 450. Part-time Lecturgrs get a fixed remuneration 
of Rs.50/- per month. 

The revised scales recommended for the staff of such 
Institutions are as follows : 

(1) Principal or Head Master/ 

Head Mistress and 

Graduate Teachers, .. Rs.450-15~600-EB-*25-825 

(2) Under Graduate 

Teachers. .. Rs. 350-10-410-15-500 

(3) Clerical Staff. .. Hs.250-5-300-10-350 

(4) Class IY Staff. .. The same as the revised 

scale recommended 
for such staff in 
all schools. 

The remuneration of Part-time Lecturers may be increas¬ 
ed from Rs.50/- to Rs,75/ — per month. 

In recommending the revised scales, the revised scales 
recommended for similar staff in Government Primary Training 
Schools and other Government Training Institutions have been 
taken into consideration. 

Teachers with Training may be given one advance increment 
as personal pay. 


0 O 0 
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Panchayat Training; Centres - 

These Institutions were originally started 
by Private Organisations with financial assistance 
from the Government. They have recently been taken 
over by the Government. Recommendations regarding 
the staff of such Institutions have already been 
made along with the recommendations in respect of 
different categories of employees under the adminis¬ 
trative control of the Panchayat Department of 
Government. 


0O0 



Chapter 


V. 


Section I 


Libraries - 


The classes of libraries, their number, particulars of 
the staff employed and the scales of pay will appear from th 
annexed tables. 

There are District Libraries (13), Sub-Divisional and 
Town Libraries (20), Area Libraries (24) and Rural Libraries 
(529). Apart from sponsored libraries there appear to be 
some special types of libraries under the management of 
voluntary organisations which receive grants from Government 
The staff of such libraries get a fixed pay fend dearness 
allowance, 


It appears that there are three scales of pay for 
Librarians, namely, Rs.210 - 450 for those possessing a Hust'- 


Degree or an Honours’ Degree with Diploma in Librarianshio 


fis.167 - 317 for those possessing a Bachelor's Degree with 
Diploma in Librarianship and Ik. 150 - 180 for those who have 
passed the School Final Examination or its equivalent am. 
have training in Librarianship. Having, regard tc the nature 
status and degree of development attained by these libraries 
the following revised scales are recommended - 

(1) Librarians possessing 

Master's Degree or an 
Honours' Degree 
together with Diploma 

in Librarianship. - Rs,350-10-450-15-600 

(2) Librarians possessing 

a Degree together 
with Diploma in 

Librarianship, - Rs.300 - 10 - 450 

(3) Librarians wnc are 

Under Graduates. - Rs.250-5-300-10-350 

( 4 ) Library Assistants 

who have passed the 
Matriculation or 
School Final Exami¬ 


nation and have had 
Librarianship train¬ 
ing or possess 
Librarianship Certi¬ 
ficate. 


- Rs.250-5-300-10-350 
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(5) Other Library 

Atteftda&ta' at 

present on the 
scale of 
fe.SO - 105 

(6) Motor Car Drivers 


(7) Glass IV Staff, 


Rs. 200-4-240-5-250 

The same as the lowest 
revised scale recommen¬ 
ded for Motor Car Drivers 
■in Government offices* 

The same revised scale 
as has been recommended 
for such staff in 
Government offices. 


The practice of fixing scales of pay according to the 
number of bocks in a library should be discontinued. 

It has been represented that Librarians should be 
exempted from furnishing security. It dt. ec not appear 
to be unreasonable to demand security as Librarians 
being custodians of valuable books should be accountable 
for loss or damage through negligence. Abolition of the 
system is not recommended. 
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Chapter - V . 
Section - II 


Asiatic Society - 

* 

The Asiatic Society has many functions. The Commission 
is concerned cnly with the li-rory part of the Society. The 
Society yets a fixe . _ront of Rs.30,000/- annually from the 
Go.^rnment f^r the liorary. The library staff does not ret 
dearness allowance at the same rat® as hon-Teaching .staff of 
Teaching Institutions. 

The following revised scales are recommended - 

1) librarian: Deputy Librarian and Assistant Librarians - 

The scales of phy are Rs.300 - 650, Rs.265 - 550 and 
Rs.175 - 350 respectively. The revised scales should be tho 
same as the revised scales recommended for similar staff with 
similar qualifications in the State Central Library and 
College Libraries. 

2) Superintendents - 

The scale of pay is Rs.300 - 600. The revised scale 
recommended is Rs. 4 50-15-600-25-825 . 

3) Assistant Accountant: Cashier and Publication Assistant - 

The scale of pay is Rs.175 - 350, The revised scale 
recommended is Rs.350-10-410-15-500. 

r■) Stenographer and Senior Technical Assistant - 

The scale of pay of- both these posts is Rs.170 - 330. The 
Stenographer may be allowed the revised scale recommended for 
Stenographers of the Basic Grade in Government Offices. The 
.Senior Technical Assistant may be allowed the same revif'ed 
scale as has been recommended for the Assistant .Accountant 
Cashier and Publication Assistant. 

5) Junior Assistant Typist and Junior Technical Assistant - 

The scale of pay is Rs.135 - 235. The revised scale 
recommended is Rs.250-5-300-10-350. 

6) Liftman - 

The Liftman is not attached to the Library but to the 
general office.. No recommendation for revision of pay scale 
is, therefore, called for. 
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7) Jamadar: Library Attendant: Daftry and Bearer - 

The sealess of pay are fe.75 - 105 and iis.65 - 85. The 
revised scale recommended for the Laboratory Attendant is the 
same as the revised scale recommended for Library Attendant 
in Government Libraries and College Libraries. The revised 
scale recommended for the other posts is fis.150-2-170-3-200- 
4-220 with higher initial start at Hs.170/- for the Jamadar. 

8) Fixed Pay Posts - 

There are some posts on fixed pay. The Publication 
Supervisor gets Rs.225/-, the Senior Technical Assistant 
(Preservation) gets Rs.110/- and the Bill Collector gets 
fe.30/-. If these be whole-time pests, there should be 
regular scales of pay and the Publication Supervisor may 
be allowed the revised scale recommended for the Publicatitn 
Assistant and the Senior Technical Assistant (Preservation) 
may be allowed the revised scale recommended for the other 
Senior Technical Assistant. The remuneration-of the Bill 
Collector may be increased to iis.50/-. 



Chapter - V . 
Section III 


Day Student's Home - 

The posts and the scales of pay attached thereto will 
appear from the annexed table. 

It appears that there are four each such Homes. They 
are all Sponsored Establishments. There are no comparable 
establishments directly under the Government and these 
establishments cannot be compared with ordinary hostels. 
These establishments provide students not only with facili¬ 
ties for study in quiet and congenial atmosphere by maintain 


libraries but also with meals 

at moderate prices. 

The following revised scales 

are recommended - 

(1) 

Warden. 

"Rs. 450-15-600-25-325 

(2) 

Superintendent of 



Reading Room-cum 
-Library. 

Rs. 3 5 0-10-45 0-15-5 00 

(3) 

Reading Room 

Assistant ; 

Office Assistant: 
Typist and 

Canteen Supervisor.- 

fc. 250-5-300-10-35? 

(4) 

Head Clerk. 

Rs.300 - 10 - 450 

(5) 

Reading Room 
Attendant. 

Rs. 200-4-240-5-250 

(6) 

Class 17 Staff. 

Rs. 150-2-170-5-200-4-220 


Part-time employees may be absorb/d in the categories 
of whole-time employees of comparable ranks. 
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Day Students’ Home : 


Designation .of the 
post : 


l) Warden. 


2) Superintendent of 
Reading Room- 
cum-Library. 


3) 

Reading Room 
Assistant. 

4) 

Reading .Room 
Attendant. 

5) 

Head Clerk. 

6) 

Office Assistant) 


Typist. 

7) 

Canteen Supervisor. 

8) 

Cook and other 

Class IV Staff. 


Scale of pay 

Rs.275-15-350-20-650 

Rs. 200 - 10 - 4-00 

Rs. 12 5-2-140-4-200 

8s. 60-1/2-65-1- 75 

Rs. 200 - 10 - 500 

Rs* 80-5-154-4-150 
Rs. 125-5-140-4-200 

Rs. 60-1/2-65-1-75 
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Chapter - VI . 

Section - I : 

Polytechnics - 

It appears that there are in all 24 Polytechnics 
including the School i of .Printing Technology, Jadavpur, 
Calcutta. These are all Sponsored Institutions, 

The posts in these Institutions are practically of 
the same or a similar nature. They are also similar to 
the posts in the u-overnment Polytechnic. Particulars of 
the posts will appear from the annexed tables. 

Having tegard to the revised scalers recommended for 
posts in Governmat Polytechnic, the following revised scales 
of pay are recommended for the staff of these Polytechnics - 

Principal : 

The revised scale is the same as the revised scale 
recommended for Executive Engineers in the Public Works 
Department together with Administrative Pay of Rs.100/- per 
month. 

Heads o f Departments : Superintendent of Training : 

WorkshopSuperintendent; Senior LeoturLPTTL 

Technical Subjects : and Lecturers in Engi nee ring 

Subjects (All holdTng Engineering Degrees) : 

The same revised scale as has been recommended for 
Assistant Engineers in the Public Works Department together 
with a special pay of.Hs. 75 /- fur the Heads of Departments, 

Lecturers in Science, Mathematics and Humanities : 

The same revised scale as has been recommended for 
Assistant Professors in Government Colleges, 

Junior lecturers ; Assistant Lecturers ; Demonstrators 
p[ Technical Subjects: Demonstrators in Engineering 
Subjects; Demonstrators (Science) : Foreman ; 

Supervisors ar.d Draftsmen""! ” 


The scale recommended is fis.425-10-475-15-700. 
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Senior Instructors ■: Junior Instructors Instructors 

and Workshop Instructors : 

The same revised scales as have been recommended for 
Sub-Assistant Engineers,-Draftsmen and Surveyors on similar 
scales of pay in the Irrigation and Waterways Department 
and the Public Works Department. 

Mechanic : Electrician and Junior Laboratory. Assistant : 
The revised scale recommended is fc.250-5-300-10-350. 

Part-time lecturer in Humanities and Part-time Surveyor : 

The remunerations are fe.200/- and Rs,75/— respectively. 
No change is recommended. 

Other Part-time Posts : 

In some Polytechnics there are Part-time Courses. The 

Principal gets an allowance of Rs.200/- per month, Members of 

the regular teaching staff who also deliver lectures for 
these 

these partitime courses gex du'/o of thbir salary as remunerate 
and other Part-time Lecturers get 8s. 15'/- per lecture in tuo 
case of Engineering subjects and 8s.ID/- in the cases of Non- 
Engineering subjects . Non-Teaching staff get 20^ of their 
salary as remuneration. No change in the remuneration of 
the Principal is recommended. Lecturers whether they belong 
to the regular teaching staff or not should be paid at a 
uniform rate and there should be no difference in the rates 
for Engineering Subjects and Non-Engineering Subjects. It 
is recommended that the amount of remuneration may be fixed 
for all at fis.20/- per lecture. As regards Non-Teaching 

wtaff, remuneration as paid at present may continue. No 
change is recommended. 


Other Staff : 

The revised scales recommended for such staff are 


stated below : 
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Librarians and Library Assistant : 

The same revised scales as have been recommended for 
similar categories of staff with similar qualifications in 
Government Colleges. 

Office Superintendents : Senior Clsrk-cum-Accountant 

and head (Jlerfe-cum-Casbier : 

Us. 350-10-410-15-500 

Upper Division Clerks ; Accountants : Store Keepers : 

Cashiers and Senior Clerks : 

The revised scale recommended is Pr.300 - 10 450. 

Steno-Typists : 

The revised scale recommended is Rs,250-5-300-10-350 
plus a special pay of 8s.25/-. 

Clerks : Junior Clerks : Typists and Junior Laboratory 

Assistants : 

The revised scale recommended is 250-5-300-10-350. 

Attendants and C lass IV Staff : 

The revised scale recommended is Rs. 150-2-170-3-200-4- 
220 with higher initial start at h.170/- for the Attendants'. 
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Humanities . 1 Rs. 200/- (fired). Jegree in the subject 

(part-time). 
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Clerk. 2 Rs. 125 - 200 equivalent, preferably with 
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Section - II . 

Junior-Technical Schools - 

The existing posts and the scales of pay attached 
thereto will appear iron the Annexed tables. 

The revised scales recommended are as follows :- 

1) Superintendents (holding Engineering Degrees) - 

The same revised scale as has been recommended for 
Assistant Engineers in the Public Work3 Department plus an 
Administrative Pay of Rs,75/-. 

2) Inspectors (Engineering) : Instructors in Engineering 
ancl Drawing and Science, Mathematics, Humanities and 
Languages ; Draftsmen ^Mechanical Engineering) and 

Foreman - 

The revised scale recommended is Rs. 125-10-475-15-700. 

3) Workshop Instructors - 

The revised scale recommended is Rs.250-5-300-10-350. 

4) Skilled Workmen and Laboratory Assistants - 

The revised scale recommended is It. 200-4-240-5-250. 

5) Head Clerks - 

The revised scale recommended is Rs.300 - 10 - 450, 

6.) Clerks and Typists - 

The revised scale recommended is Ps. 250-5-300-10-350. 

7) Attendants and Glass IV Staff - 

The revised scale recommended is Rs.150-2-170-3-200-4- 


220 
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Dearness allowance - similar to State Government Staff 
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Chapter - VII . 


Non-Teaching Staff of Degree Colleges : 

The Non-Teaching staff of Degree Colleges, as far as it 
has been possible to ascertain, may be classified under the 
following heads - 

(l) Office Superintendent,(2) Head Clerk, 

(3) Senior Clerk, (4) Accountant, (5) Stenographers, 
(6) Clerks and ; Typists, (7) Librarians, (S) Assistant 
Librarians, (0) Laboratory Assistants, 

(10) Electricians, Mechanics, Instrument Keepers and 
Carpenters, (11) Laboratory Attendants, 

(12) Store Keepers, (13) Skilled Eea.rers, (14) Drivers 
(15) Darwans, Bearers, Sweepers, Malis and Night 
Guards. 

In some of the.Sponsored Colleges there are combined 
posts of Head Clerk-cum-Cashier and Senior Clerk-cum-Accour- 
tant. Posts of Cashiers and Accountants should be separated, 
if possible. If they are so separated, the posts of Accoun¬ 
tants and Cashiers should be treated as Upper Division posts. 

Such staff in Government Colleges have been treated on 
a par with similar staff in District and Regional offices. 


The revised scales recommended are as follow's :- 


1) Office Superintendent. 

2) Head Clerk. .. 

3) Upper Division' Clerks 

(SehAor Clerks) 
including Accountants 
and Cashiers. 

4) Stenographers. 


5) Lower Division Clerks. 

Typists, Store Keepers,. 
Assistant Cashiers and 
Care Takers. 

6) librarians and Assistant 

Librarians. 


Rs. 525-20-62 5-25-700 
&.450 - 15 - 600 


its. 350-10-410-15-500 

The same as the revised 
scale recommended for 
Basic Grade Stenographers 
in Government offices. 


Rs. 250-5-300-10-350 

She same revised scale 
as has been recommended 
for similar posts in 
Government Colleges. 
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7) 

3) 

9) 


10 ) 


Laboratory Assistants. - The same revised scale as 

has been recommended for 
similar posts in Govern¬ 
ment Colleges. 

Laboratory Attendants 

and Library Attendants.- fts,200-4-240-5-250 

Electricians, Mechanics, 

Instrument Keepers 
and Carpenters* 


The same &e th? revised 
scales recommended for 
similar posts in Govern¬ 
ment offices. 


Drivers. . .. - The same as the revised 

scale recommended for 
Drivers of the lowest 
grade in Government 
offices. 


Us. 150-2-170-3-200-4-220 
- with higher initial 
start at Ri.170/-. 

-' lo. 190-2-170-3-200-4-220 

It may bo mentioned that the scales of pay of the 
Non-Teaching staff of Degree Colleges other than Sponsored 
Colleges vary widely from College to College. It has not 
been possible for the Commission to cotain a comprehensive 
picture of all the existing pay scales. Even the Education 


11) Skilled Bearers and 

Head Darwans. .* 

12) Darwans, Bearers: 

Sweepers: Malis: 
Night Guard, etc. .. 


Department could not furnish the necessary information. The 
Non-Teaching staff of Degree Colleges other than Sponsored 
Colleges have been granted interim relief of Rs.15/- per 
month by the Government, As regards Sponsored Colleges the 
entire deficit is met by the Government by suitable maintenance 


grants. 


oOc 
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P50P0HMA - 

Total Strength 10Q0/l200(appr -'i :ima t 
Non Teaching Staff of Sponsored Degree Colleges : 


Cate¬ 

gory. 


Designation. 


1 3 cal a of pay an--'. 
Dearness Allowances. 


1 

Head Clerk-Cum-Cashicr . 

ISs. 200 - 10 
DA Bs. 122 

322 

- 300 
146 

2 

Senior Clerk-cum-Accountant . 

- do 

- 

3 

Librarians . 

i) Rs. 200 - 10 
DA fc. 122 

8s. 322 

- 400 
160 
560 



Li)' Rs*. 175 - 
Da Rs , 122 — 

297 

325 

1A6 

4 

Clerk, Typist. 

Rs. 125 

D.A.Rs. 98 

223 

2 OC 
122 
322 

5 

Assistant Librarians. 

- do 

- 

6 

Laboratory Assistant. 

Rs. 150 - 5 - 
LA lb. 122 

272 

• 2 5 ■ ■ 
IV 

IE 

7 

Store Keeper. 

125 

DA Rs. 98 

*-200 
< 122 



m 

8 

Laboratory -Attendants , 

Library Attendants ; 

Skilled Bearers : Darwans: 
Bearers : Sweepers : Mali: 
Night Guarfi , etc. 

Rs. 60 

DA Rs. 

75 

t 2i 
XDjj 


Dearness Allowance : Similar to State Government 

Staff. 
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HOPOH-Mii-' XKV . 

Total Strength 6,000 (approximate) . 
Non Teaching Staff of Aided Degree Colleges : 


Cate¬ 

gory, 


1 Sp“cimen~scale*" 7 

of pay &. Dearnessy 
Allowance. fi 


1 Office Superintendent: Head 



Clerk: Accountants & Libra¬ 

L'p 

lUJ • 

150 

350 


rians who are at least LA 

fe. 

82.50- 

82.50 


Graduates, 


2TTP50 

43?35 

2 

Senior Clerks: Cashiers : 
Assistant Accountants : 
Stenographers : .assistant 

Rsi 

100 

250 


Librarians and Laboratory LA 

is. 

32.50 

82.50 


Assistants. 


182.50 

332.50 

3 

Clerks : Typists Store 

Keepers : Assistant Cashiers: 

as. 

80 

ISO 


IA 

32.50 

82.50 


Care Takers. 


16275U 

262.50 

4 

Electricians: Mechanics : 





Instrument Keepers : Carpenters: 




Drivers : Laboratory 

fe « 

70 - 

110 


Attendants: Skilled Bearers 1 

jA fc.77.50 

77.50 


Library Attendants and 

Head Durwans. 


147.50 

187.50 

5 

Bearers : Peons : Durwans. 

&•. 

50 - 

80 


DA 

:.'c 

77.50 

77.50 




127.50 

157.50 


N.B.-; Some of the Colleges 

fay ? College D, 


at the following rate 

:S 

• _ 

• 



Superior Staff. 

• * 

Rs. 10/- 



Menials. 

• * 

8s. 5/- 


6 

Sweepers : Mali : Yisti 

ife • 

50 

80 


DA 

tis. 

_77.50 

77.50 




T 27 . 5 E 

157.50 


Dearness Allowance : 


Superior Staff. - Rs.82.50 per month; 
Menials. - Rs. 77.50 per monish. 


oOo 
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Chanter - VIII. 


Chowkidars and Jjafadars : 

The annexed tables will show the number of Chowkidars 
and lafadars and the remunerations paid to them by Panchayats 
and Union Boards. 

It will be seen that the rates are not uniform. Previ¬ 
ously, G-overnment used to make an annual contribution amounting 
approximately to Rs.30,00,000/- being 50$ of the amount paid 
on account of salaries. With effect from 1.5-65 Government 
contributed Rs* 15/“ far each Chowkidar and 8s.20/- for each 
Dafadar to Anchal Panchayet irrespective of the amounts paid 
by them. It was, however, requested that Panchayats should 
pay an amount equal to tbe Government contribution. 

Then with effect from 1.6.67 Government increased the 
rates of contribution further, the existing rates being Ks.20/- 
per Chowkidar and 8s.25/- per Dafadar. The Panchayats were 
requested to pay similar amount to them. The monthly emolu¬ 
ments of Chowkidars and lafadars would in that case work out 
at 8s.40/- and 8s.50/- respectively. 

At present there are about 3,082 Lafadars and 25,652 
Chowkid&rs. In some of the districts like Burdwan, Bankura, 
Murshidabad, and Nacia there are still bnion Boards which 
have yet to be replaced by Anchal Panchayats. 

Chowkidars and Lafadars are at the beck and call of 
Union Boards or Anchal Panchayats and Police Officers. They 
have to discharge various duties as employees of Union Boards 
or Anchal Panchayats and they have also to attend Thana 
parades periodically to report births, deaths, crimes, etc., 
and to receive instructions regarding their police duties. 

They are also required to help during investigation into cases 
by the Police. Their duties are thus of a multifarious 
nature and like the Police they have no fixed duty hours. 

Night petrolling is a regular feature of their work. 

Having regard to the duties that they have to perform, 
the emoluments they receive can hardly be said to be adequate. 
It is recommended t .at the monthly remuneration of Lafadars 
should be increased to 8s. 75/- and that of Chowkidars to id. 60/-. 
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According to Sri L.L.Sen Gupta, Lafadars and Chowkidars 
are for all practical purposes whole-time employees and their 
remuneration should be the same as that of Class IV employees 
under Government. 

The Commission suggests that there should be a 
regularly constituted Rural Police Force which should be 
integrated with the State Police- Force. 
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Number of Ohowkldars and I&fadars 
Under 

Anchal Panchayat and Union Board s. 


Under 
Anchal 
Panchayat. 


Chowkidar. 

* « • 

25,000 

• » 

652 

* • 

25,652 

Lafadar. 


3 ,000 

• • 

82 

• • 

3,032 


Under Un ion 

Board not y et T ot al 
covered by 
Anchol rancho - 

ni‘ 


0O0 
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ANNhXURE - II. 


Name of the 
District. 


. 1 ) 

24 -i J arganas. 

* 

2 ) 

West Linajpur. 

• 

3) 

Jalpaiguri. 

• 

4 O’ 

Purulia. 

* 

5) 

Murshidabad. 

• 

6 ) 

Midnapore. 

k 

7) 

Cooch Behan. 

*> 

8) 

Nadia. 

k 

9) 

Howrah. 

• 

10 ) 

Maida. 

• 

11 ) 

Bankura. 

« 

12 ) 

Birbhum. 

* 

13) 

Burdwan. 

* 

14) 

Darjeeling. 

• 

15) 

Hooghly. 

• 



Mont; hi 7 

7 Salar; 

\T • 

L. * 

Chowkidnrs: 

Lai': 

r • / O i-l C3 • 

- u> 'lO • 

its. 

18./- 

te. 

25/- 

its. 

14/- 

Rs. 

18/- 

Rs. 

14/- 

- Rs. 

18/- 

Rs. 

12 /- 

- 

X 

Rs. 

12 /- 

3s* 

15/- 

L>. 

11 t 20 

- Rs, 

13-24 

Rs. 

12-15 

3s. 

15-20 

i;-, 

liO « 

17/- 

Rs. 

23/- 

Rs'i 

14/- 

Rs. 

.16/- 

Rs* 

14-15 

— Rs. 

19-20 

Rs, 

£$/- 

- Rs. 

11 /- 

tts * 

20 /- 

Rs. 

25/- 

Rs. 

10-15 

— Rs, 

CO 

CM 

1 

CM 

i —1 

Rs. 

11-25 

. k . its. 

14/- 

Rs k 

11-14 

Rs. 

14-22 


oOc 
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Chapter - IX. 


Secretaries of Anchal Panchayats : 

Secretaries of Anchal Panchayats are whole-time employees 
It appears that they have both executive and clerical functions 
The minimum proscribed qualification is School Pinal Examina¬ 
tion or its equivalent. Though they are employees of the 
Anchal Panchayats, curiously enough they are appointed by the 
Lirector of Panchayats. This seems to be an anomalous position 
from the point of view of control and discipline. 

The present scale ofpay is te.50-1-68-2-80 (a Pre-1961 
scale of pay) together with dearness allowance and cash allow¬ 
ance. The amounts of such allowances are shown below : 


At the time of 
introduction 
of the scale 
of 1958. 

Prom 1.9*66. 

Prom 1.1.67 

Prom 1 . 5*67 

The pay with allowance works out at te.118 - 158. It 
appears that a proposal to increase the scale of pay to 
fe*115-3-160-4-180 together with dearness allowance as admis¬ 
sible to Primary School Teachers was under consideration when, 
the Pay Commission was set up. 

Having regard to the qualifications am nature of 
duties, the Commission considers that the scale of pay should 
not he less than the scale of pay of Lower division 'llerk. 

It is recommended that the revised scale should be Bs. 250-5- 
300-10-350 inclusive of dearness allowance. 


For Pay of fis.50/- 
per month : 

L.A. C.A. Addl, 

T * 

-J— * * 

3 ° 

ip 

10 

30 5 33 


For pay of is. 51/- 
to 80/- p.m. ~ 

C.gti. fJ- ddl. 

jj • A - 

40 5 - 

5 

10 

18 

40 5 33 
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Anchalik Parishads : 

The existing posts and the scales of pay attached there¬ 
to will appear from the annexed tables. 

It appears that each Anchalik Parisian* has one Clerk- 
cum-Typist and one Peon cn regular scales of pay. Employees 
of other categories are on fixed rates cf pay except in three 
cases. Such employees are Night Guard, Sweepers and Punkha 
Pullers. The rates of fixed pay are not uniform. In the 
three cases mentioned above, Night Guard are allowed the same 
scale of pay as,Peons, No information is available whether 
these Night Guards have other duties to perform or why they 
have been allowed a regular scale of pay. 

The following revised scales or rates are recommended : 

Olerk-cum-Typist. .. Es. 250-5r300-10-350 

inclusive of 
dearness allowance; 

•■Peon. .. .. .. fe.150-2-170-3-200-4-220 

inclusive of dearness 
allowance. 

Night Guards who are 
on a regular scale 

of pay. .. .. .. Same as Peons. 

Other Night Guards. .. fig. 75 /- (fixed); 

Sweepers. .. .. .. Rs, 30 /- (fixed); 

.. Es. 75/- (fixed). 


on 0 - 


Punkha Pullers. 
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Chapter - XI .. 


Z lilah Par,is had : 

A consolidated statement of the different categories of 
posts and the scales of pay attached'thereto together with a 
comparative statement of the rates of dearness allowance admis¬ 
sible to such staff.and to Government employees is annexed. It 
appears that the rates of pay vary considerably for almost 
every category of post. There are six scales of pay for Assis¬ 
tant Engineers, 15 for Sub-Assistant Engineers, Overseers, 
Sub-Overseers arid others, 1C for Medical Officer, 11 for Com¬ 
pounders and a large variety of scales for clerical posts. 
Peons, Orderlies and Employees of similar ranks are either on 
regular scales of pay or on fixed rates of pay, the total 
number of such scales and rates being 28. The establishments 
being of the same type and having the same nature of-work, 
there should be a uniform rate of pay for each category of 
employees. 


As regards dearness allowance, it is curious that the 
rates are higher than the rates admissible to Government 
employees. It is difficult to understand why this is so. 

Exftept for posts of Medical Officers, Engineers, Sub- 
Assistant Engineers and other Technical posts, the other pdsts 
should be of the same pattern as posts in district ‘offices. 

The categories of posts and the scales of pay attached to thorn 
should also be the name as in district offices. As regards 
Medical Officers, Engineers, Sub-A3sistant Engineers and other 
Technical posts, the scales of pay should be the same as the 
scales of pay of such employees under the Government. These 
are isolated posts and the incumbents have no scope of promo¬ 
tion. Further Zilla Parishads have no opportunity of changing 
these officers by periodical transfers and have to depend 
exclusively on tkem lor the entire period of their service 
whether they are goo, .bad or indifferent. This is not a vein. 


happy state of affairs. It is suggested that .some system 
should be devided whereby there may be interchange of officer; 
among the different Zilla Parishads. There Is another alter¬ 
native which may be considered. Such officers may be included, 
in the Cadres of State Services and may be deputed to Work 
under Zilla Parishads. The tenure of officers on deputation- 
may be fixed by the Government. 


Keeping in view the principle that the patter of ,posts 
and the scales cf pay should be similar to the pattern and tr 
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scales of pay in Government Establishments., t.ne following 
revised scales are recommended 


1) District Engineers and Assistant Engineers - 

-Those who hold Engineering Degree should be allowed the 
same scale of pay as Assistant Engineers under the Government. 
Those who do not hold such Degrees should be allowed the revised 
scale recommended for Sub-Assistant Engineers. Posts of District 
Engineers and Assistant Engineers on fixed pay should be conver¬ 
ted into posts with a regular scale of pay. 

2) Sub-Assistant Engineers: Overseers: Sub- Overseers: 

Sectional Officers: Estimators: Assistant Estimators: 

Draftsman: Surveyors: Tracers: Assistant Surveyors : 

~ and Second Assistant Draftsman - 


Existing : 

Rs. 200 - 400 J 

Rs. 165 - 365 S 

Rs, 200 - 350 | 

Rs. 175 - 325 ! 

Rs. 140 - 290 

Rs. 150 - 300 | 

Rs. 175 - 295 

Rs. 175 - 210 

i 1 ' 

Rs. 160 - 250 ) 

Rs. 150 - 250 | 

RS. 130 - 200 : 

Rs. 125 - 200 | 

Rs. 110 - 200 ; 

Rs. 10G - 140 ; 

Rs. 65 - 105 ; 


Revised : 

Rs. 350-10-450-15-600 

Rs. 350-10-410-15-500 

Rs. 300 - 10 - 450 

Rs. 225 - 5 - 325 


These revised scales are recommended for present incum¬ 
bents of the posts having regard to their existing total emolu¬ 
ments. In future, however, the scales of pay should be the 
same as the scales of pay recommended for similar categories of 
employees with similar qualifications in the Public Works Depart¬ 
ment as there is no justification for allowing higher scales 
of pay to employees of Zilla Parishads. 

3) Work Assistant: Road Larkars and Work Sartears - 

There are three Scales of pay and one fixed rate of pay. 

The revised scale recommended for all these is Rs.225 - 5 - 325. 

In this case also the revised scale will be admissible to 
present incumbents of the posts. In future, the scale of pay 
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should be the same as the scales ofpay admissible to similar 
categories of employees in the Public Works Department. 


4) Drivers - 

The existing scales may 
Existing : 

8s. 140 - 200 

83. 125 - 175 i 

Rs. 110 - 17 C j 

8s. 100 - 140 ) 

8s. 75 - 115 ) 

Rs. 85 - 105 \ 

Rs. 80 —105 ) 

Rs. 55 - 90 \ 


be revised as indicated below : 
devised : 

Rs. 300 - 10 - 450 

.. -8s. 250-5-300-10-350 

Rs. 225 - 5 - 325 

.. Rs. 200-4-240-5-250 


The revised scale will be admissible to present incum¬ 
bents of the posts. In future, the scales of pay should be 
the same as admissible to drivers in Government offices. 


5) Roller Mistry ; Tubewell Mistry: Tubewell Expert and 

Plumbers - 

The existing scales may be revised as follows : 

Rs. 250-5-300-10-350 
1. 225 - 5 - 325 

Rs. 200-4-240-5-250 

6) Medical Officers - 

There are 15 scales -of pay and one post on a fixed rate 
of pay. It is recommended that Medical Graduates should be 
allowed the revised scale recommended for Basic Grade Medical 
Officers and Licentiates should be allowed the revised scale 
recommended for Licentiates in the Health Department oX 
Government. 


Rs. 110 
Rs. 100 
Rs.' 65 
ra An 


170 

140 

105 

1 OR 


7) Kavira.jas and Auyurvetiic Medical Officers - 

The revised scale recommended is Rs.250-5-300-10-350. 

8) Compounders : Pharmacists : Dressers and: leprosy 

Assistants - 

Those,who ore qualified Pharmacists should be allowed 
the revised scale recommended for Pharmacists of the lowest 
grade in the Health Departments of Government. As regards 
the others the following revised scales are recommended : 



Revised : 



c 

85 


Existing ; 

Rs. 

50 - 

100 

Rs. 

75 - 

87 

Rs. 

85 - 

100 

Rs. 

i 

LlA 
OJ 
\— 1 

200 

Rs. 

120 - 

190 


Bs. 200-4-240-5-250 


The same revised scale 
as has been recommences 
for qualified Compounders. 


All Other Scales of 

Pay. ... I is. 225 - 5 - 525 


In this case also the revised scales will be admissible 
to present incumbents of the posts. In future the scales of 
pay should be fixed according to qualifications and the scales 
of pay admissible to similar staff in the Health Department of 
Government. 


Purse and Assistant Nurse - 

The revised scale recommended is Fa.250-5-300-10-550. 

Midwife - 

The revised scale recommended is Rs. 150-2-170-3-200—4- 
220 with higher initial start at Rs.170/-. 

Assistant Secretary - 

The revised scale recommended is fc.450-15-600-25-825. 

Office Superintendents and Office Superintendent-cum- 

Accountants - 

The revised scale recommended is Rs.525-20-625-25-700. 

Personal Assistant and Confidentisl Assistant to the 
~ lixeeutive Officer "- 

The revised scale recommended is Rs.550-10-450-15-600. 

Head glerks: Head Assistant and Accountants - 

The revised scale recommended is ks.450 - 15 - 600. 

Assistant Accountants: Upper Division Clerks; Cashiers ; 
Nazirs; Higher Grade Assistants: Senior Grade Office 
assistants and all other Clerks of various descriptions 
who are on the scale of pay of Rs, 200 - 5 CkT "! 

The revised scale recommended is Rs.350-10-410-15-500. 

Supervisors ; Lower Division- Clerks ; Steno—Typists : 

Typists ; Record Keepers - 

All Clerics of different descriptions on the 3 cale of 
pay of Rs.125 - 20C, te.110 - 200 and Bs.90 - 165 and Store 
Keepers. The revised scab’s recommended is Rs. 250-5-300-10- 
350 with a special pay of lis.25/- for Steno-Typists. 
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Stenographers - 

The same revised scale as has been recommended for 
Basic Grade Stenographers in Government offices. 

Mohorrirs i Paper Shifters: Inkmen ; Cash Sartors : 

Cash Mohorrirs : Record Suppliers and Duplicating 

Machine Operators - 

The revised scale recommended is Rs.200-4-240-5-250. 
Telephone Operators - 

The same revised scale as has been recommended for 
Basic Grade Telephone Operators in Government offices. 

Head Compositors : Compositors : Cdmposftor-in-Charge 

and Electricians - 

The revised scale reconmenieo is Rs,250-5-300-10-350. 

Inspectors of Bounds and Ferries and Inspectors of 

Ferries - 

The revised scale recommended is Rs.350-10-410-15-500. 


Weaving Teachers and Tol Adhyapakas - 

The revised scale recommended is Gs. 250-5-300-10-350. 

luftries:Peons : Maiis and other Categories af Class IV 

The revised scale recommended is Rs, 150-2-170-3-200-4- 
220 with'higher initial start at Fs.170/- for Duftries. 

Mechipsmen - 


The revised scales recommend 
B. 125- 200 
Rs. 80 - 130 ; 

Rs. 65 - 85 ] 


ed are indicated below 
ts. 250-5-300-10-350 

Rs. 225 - 5 - 325 


In case, the total emoluments of the. present incumbents 
of any of the different categories of posts mentioned above 
exceed the maximum of the revised scales recommended, the 
difference may be paid to them as personal pay or they may be 
allowed the next higher of the revised scales recommended for 
the same category of that particular"post 

It is recommended tha t the pattern of clerical posts 
in all Zilla Par1shads -shoulu be the some as the pattern in 
District offices, namely, - 

Office Superintendont; 

Head Clerks; 

Upper Division Clerks; 

Lower Division Clerks. 
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Abstract of Potts-with Scales of Pay 
under the Zilla Parishads. 


Name of the Posts 


District Engineer. 


Assistant Engineer. 


Scales of Pay 


i)*Rs. 200-10-400 
ii) Rs.750-60-1350 
iii) fe.700-50-750-60- 
1350 

iv) Rs.350/-(f ixed ). 
v) !Ij.325-30-475-55- 

100-J 

vi) P".415-;*0-4'/5-35- 

1000 

8s. 3 25-30-475-3.5- 
1)00 


t) 


Ii 


) Rs. 300/- (f ixed . 


Sub-Assistant 
Engineer/Overseer/ 
Sub-Overseer/Sectional 


Officer/Estimator/ 
Draftsman/Surveyor/ 
Tracer/Assistant 
Surveyor/2nd Asstt. 


i) Rs. 200 - 10 - 400 
ii) Rs.175-7-245-8-325 
iii )Rs, 125-3-140-4-200 
Rs.ibO - 5 •- 250 
Rs. 160-10-210-10-250 
Rs. 130-5-150-10-200 
Ps. 110-5-175-5-200 


iv) 

V 

vi 
vii) 


No. of 
posts 


2 

1 

7 

1 

1 

1 

27 

33 

33 

6 

7 

1 

2 


Draftsman. 

viii) 

fls.165 - 10 - 365 

4 


ix) 

Rs. 140-7-210-8-200 

2 


x) 

fr.65-3-101-4-105 

5 


xi) 

(Surveyor) 



100-3-136-4-140 

5 



(**Asstt.Estimator 




& Tracer & Asstt 
Surveyor . 

* 


xii ) 

lb. 150-7-220-8-300 

6 


xiii) 

te.200 i 10 - 3^0 

3 


xiv.) 

8?. 175-6-235-10-295 

2 


x-J 

i*Rs. 175-10-250 (***) 

1 

Work Assistant/ 

i) 

fc. 125/-(f ix ?d ) 

5 

Road Sarkar/ 

ii) 

8s. 100-3-136-4-340 

57 

Work Sarkar. 

iii) 

Rs. 65-5-101-4-105 

11 



(Road Sarkar) 



iv) Rs,75-5-125-5-140 

6 



(Road Sarkar) 


Jeep Driver/ 

ij 

i Ps. 100-3-136-4-140 

12 

Roller Driver/ 

ii / 

I Rs.85 - 2 - 1C5 

1 

Driver. 

iii) 

1 Rs.125 - 5 - 175 

1 


iv! 

) Ps.80-1-35-2-105 

J- 


V. 

) Es.110 - 4 - 170 

4 


vi, 

) 8s. 140 - 5 - 200 

1 


vii < 

) Ps. 75-3-102-4-115 

H 

-h 


viii, 

! te. 55-2-75-3-90 

1 

Roller Mistry/ 

i) 

) Rs. 100-3-136-4-140 

22 

Tubewell Mistry/ 

ii) 

) Rs.110 - 4 - 170 

5 

Tubev/ell Expert/ 

iii, 

) Rs.65-1-65-2-105 

1 

Plumber. 

iv, 

) te. 80-1-85-2-105 

s 

y 


Remarks. 


*Special pay 
of 8s. 100/- 


** Personal p; 
of Hs.27.50 
for one 
post only. 


*** Special uaj 
of is.50/- 
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(1) (2) (3; 


Medical Officer. 

i) 

Bs. 225-10-325-15-475 

3 


ii ) 

Rs, 200 - 10 - 400 

72 


iii) 

te.150 - 5 - 250 

16 


iv) 

fc.250-10-310-15-400 

2 


v) 

Re.200 - 10 - 300 

36 


vi ) 

1 Hs. 225-10-325-15-400 

2 


vii ) 

1 Rs. 17 5-7—182—8—350' 

8 


viii 1 

Br. 125-3-14 0-4-200 

4 


ix ) 

1 3s.165 - 10 - 365 

5 


\ 

X, 

; Hs.110 - 10 - 32.0 

5 


^ j. ^ 

1 R?.300 - 25 - 600 

1 


xii < 

) (Me lie a: Supc't.} 



xii 

i It. 124 - 5 - 225 

14 


xiiij 

) 8s. 125 - 5 - 175 

20 


xiv. 

) RF..I05 - 5 - 150 

r> 

c. 


xv i Rs. 120 - 5 - 170 
xvi; Rs. 90 /- (fixed). 

8 


1 

Kaviraj/Medical 




Officer(Auyurvedic) 

R-. 100-5-136-2 -14C 


Compounder/ 
Pharmacist/ 
Leprosy Asstt. 


-5-175 

19 

i 

t 

ii, 
iii' 

) Rs.125-3-1-, 0-1-200 
) Ft;. 1CC-3-136-4-140 

) K?.50 - 2 - 100 

25 

33 

11 


ir 

R;>.90 - 3 - 150 

7 


v, 

Rs . 120 - 5 - 190 

17 


vi 

)'Rr. 65-5-100-5-125 

20 


vii 

) Rs. 90-5-103-4-165 

5 


vii.:. 

Rs. 90-2-124-4-14C 

Rs ,85 - 5 - ICO 

35 


ix 

6 


X, 

) 3s. 75 - 3 - 8 7 

10 


xi 

; 100-3-136-4-14C 

3 

Nurs e . 


Rs.125-5-12 8-4-140 

1 

Assistant Nurse. 


Rs. 65-3-3? d-140 

1 

Midwife . 


Rs. 60 - 2 - 90 

i 

Office 




Superintendent . 

i 

) Rs.300-20-400-25-450 

1 

ii 

) Rs.300 - 20 - 400 

1 


iii 

) Rs. 200 - 1C - 300 

1 



plus sandal pay 
of Rs.50/-. 


Office Superinto 

nd ent 



-cum-Accountant 

4 

fo, 300-20-400-25-450 

1 

Personal Assistant. 

8s.200 - 10 - 300 plus 

1 



special pay of 

Rs. 50 /- . 



Assistant Secretary. Rs.225-10-335-15-500 1 


Confidential Assistant 
to Executive Officer, Sr.. 200 - 10. 


?00 


1 



(i) 

Supervisor. 

Head Clerk and 
Accountant. 


Head Assistant. 
Head Clerk. 

Head Assistant. 

Head Assistant. 
Head Clerk. 

Head Clerk. 

Head Clerk. 

Head Clerk. 

Head Clerk. 

Accountant. 


Assistant 
Accountant. 

Cashier. 
Nazir. 
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(2) 

(3) 

(4) 


Rs. 125-3-140-4-200 

1 


i) 

Rs. 225-10-325-15-400 

1 


ii) 

to.200 - 10 - 300 

1 


iii) 

Rs. 225-10-325-15-475 

1 


iv) 

to.250 - 15 - 400 

2 


V ) 

to.280-20-440-10-450 

1 


vi) 

to.205 - 15 - 355 

1 


vii) 

Rs. 225-10-305-15-350 

1 



to. 250 - 15 - 400 

2 



to. 200 - 10 - 300 




plus special pay 




of to.10/- 

fe. 200 - 10 - 300 
plus special pay 
of to.20/-. 

1 



2 


Rs. 

200 - 10 - 300 

1 



Rs. 125-3-140-4-200 

1 



to. 200 - 10 - 300 




plus special pay 
of to.50/—i 

1 



Rs, 215 - 15 - 365 

1 



to. 200 - 10 - 3CO 




plus special pay 
of to. 30 /-. 

1 



fc.l00-5-150-EB-5-155 




-6-167-3-175 plus 




special pay of 
to.36/-. 

1 


i; 

) to.250 - 15 - 400 

2 


ii 

)*to. 200 - 10 - 300 

8 

* Special pay 

iii 

) to.2 5 0-10-3 00-10-3 5 0 

1 

of I to. 20/— 6c 

iv 

) to.210 - 15 - 360 

1 

to. 10/- for 

V 

) Rs.200-10-300-15-450 

1 

one post in 

vi 

) to.175-5-200-10-350 

1 

each case. 

i 

) to.250 - 15 - 355 

1 


ii 

) to.225-10-305-15-350 

1 


iii 

) Rs,200 - 10 - 300 

3 


iv 

) to.125-5-140-4-200 

2 


V 

) to.200/- (fixed). 

1 



Us. 200 - 10 - 300 1 

8s. 125-3-140-4-200 
plus personal pay 
of Rs 50/-. 


1 
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(1) (2) (3) 

Cash Mohorrir. Rs. 90 - 2 - 120 2 

Cash Sarkar. hs. 90 - 1 - 105 1 

2nd Clerk: Meeting Clerk: 

Reference ClerkJ Record 
Keeper: Senior Grade 
Assistant: Upper Grade 
Clerk: Upper Division 
Assistant: Upper Division 
Clerk: Receipt Clerk: 

Deposit & Advance Clerk: 

Provident Pun cl and 
Education G lerk: 

Diarist: Correspondence 

Clerk: Accounts Clerk. - Fs .200 - 10 - 300 45 


Office Assistant: 

3rd and Accounts Clerk: 
Typist+Cler^:(*)Lower 
Division Clerk: Junior , 
Grade Assistant; Clerk: 
Clerk (Nepali knov/ing): 
Lower Dp-ypspon Asstt.: 
Education & Medical 
Clerk: 2nd Reference 
Clhrk : Issue and 
Despatch Clerk: 

Accounts Clerk: Lower 
Orafle Clerk: Relief 
Clerk: Despatcher: 
General Assistant. 

Upper Division 
Clerk. 


Lower Division Clerk. 

Higher Grade Assistant.- Ks. 165 - 10 - 265 9 

Lower Grade Assistant. - Rs. 90-3-105-4-165 8 


- Rs.125-3-140-4-200 100 

- Rs.150-7a-195-7^- 

225 4 

- Rs. 110-5-175-5-290 23 


Senior Grade Office 
Assistant. 


Typist: 

Steno-Typist(*) 
Steno. 

Steno-Typist. 

Record Keeper, 

Duf t r y- cuip-Re c o r d 
Supplier. 

*Duplicating 

Operator. 


- Rs.175-5-200-10-300 5 


Rs. 125-3-140-4-200 13 

Rs. 175-7-245-8-325 4 

Rs. 90-3-120-5-165 3 

Rs. 90 - 2 - 120 1 

Rs. 65 - 1 - 85 1 


(*)Special lay 
of As. 25/- 
for one pest 
only. 


(*)Special pay 
of Rs.lO/- 
each. 


* Personal pay 
of its. 11 /-. 



r 

(i) 

Record Supplier i) 

ii) 

Duftry. i) 

ii) 

iii) 

iv) 

v) 

vi) 

vii) 

viii) 

Peons/Orderly/ i) 

Peons/Sweeper/ ..v 

Night Guard/ 11 ‘ 

General duty iii) 

Attendant/Bearer/ iv ) 

Chowkidar/Mali/ . 

Chainman/Khans ana v ' 

/Cleaner/ vi) 

Dispensary ... 

Attendant. vnj 

viii) 

ix) 

x) 

xi) 

xii) 

xiii) 

xiv) 
XV ) 
XV1 ) 

xvii) 
xviii) 
xix- ) 
xx) 
xx i) 
xxii) 
xxiii) 
xxiv) 
xxv) 

XXV i) 

xxvii) 
xxviii) 
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(2) (3) 


IiS * 

75-1- 

90 - 2-100 

1 

Rs. 

70—1—: 

80-2-100 

2 

Rs. 

85 - 

2 - 115 

2 

60 

-1/2- 

65-1-75 

4 

fe » 

65 - 

1 - 85** 

6 

Rs. 

60 - 

1-80 

1 

liS. 

50 - 

1-75 

2 

Rs, 

15-1/2-50-1-60 

2 

Be. 

60-1 

-70-2-80*** 

1 

ft. 

65 - 

1-75 

1 

Bs. 

60 - 

1/2 - 65-1- 

-76^196 

Rs. 

20. - 

1 - 45 

24 

IwJ • 

60 - 

1-75 

75 

Rs. 

40 - 

1-50 

2 

Rs. 

45 - 

1 - 60 

39 

Rs. 

50 - 

1-75 

1 

Rs. 

45-1/2-50-1-60 

45 

Rs. 

5° - 


40 

Rs. 

4 - 

1-10 

24 

Rs. 

25-1 

-30-2-50 

37 

Rs. 

60-1 

-70-2-80 

1 

Rs. 

20/- 

(fixed). 

68 

• 

70/- 

(fixed) 

1 

Rs. 

50/- 

(fixed), 

49 

Rs. 

40/- 

(fixed) 

27 

It. 

25/- 

(fixed). 

21 

Rs. 

22/- 

(f ixed ) . 

1 

tw> « 

35/- 

(fixed) . 

27 

Us. 

15/- 

(fixed) . 

11 

Rs. 

45/- 

(fixed) . 

12 

Rs. 

42/- 

'(fixed ) . 

1 

Rs. 

26/- 

(fixed) . 

4 

Rs. 

10/- 

(fixed ) . 

1 

Rs. 

55/- 

(fixed ) . 

1 

Rs. 

30/- 

(fixed ) . 

4 

l t 


8/- 

(fixed) . 

10 

Rs. 

70 - 

1-85 

2 

Rs. 

65 - 

1-80 

43 


**Spocial pay 
oi ife.lC/- 
for one p-.-st, 
only. 

**3?pecinl pav 
of '1.10/- 


*Personal Pay 
of .••.15/-f'..r 
one poet . i Ly. 
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(1) (2) (3) 

arboriculture Mali. Rs. 30 - 1 - 65 2 

Weaving Teacher.. Rs. 100-3-136-4-140 1 

Head Compositor. Rs*125-3-140-4-200 1 

Compositor. . i) te* 90 - 3 - 130 2 

ii) fa* 100-3-136-4-140 2 

C2mipo s i t or - in- 

Charge. Rs. 100-3-115-4-175 1 

Machineman. i) Rs. 65 - 1 - 85 1 

ii) Rs. 80-2-100-3-130 1 

iii) Rs-. 125-3*140-4-200 1 

Paper Shifter. Rs. 80 - 2 - 100 1 

Inkman. Rs. 75 - 2 - 95 1 

Tol ildhyanak. Rs. 75 - ^ -"150 1 

Store Keeper. i), te, 110 - 4 - 170 1 

ii) Rs. 90-2-124-4-140 2 

Mohorrir. Rs. 100-3-118-4-150 1 

Inspector of 
Pound and 

Perries. Rs. 175-7-245-8-325 1 

Inspector -of 

Perries'. te. 200 - 10 - 300 1 

Electrician. Rs. 30-3-110-4-150 1 

Telephone Operator. Rs. 90-3-120-5-165 1 


0O0 
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Comparitive Statement of Dearness Allowance 
admissible to G-overament employees and Eilla 
Parishad Employees . 


Group . 


Upto Rs. 50/- 
Rs. $ - 100/- 
tis.101 - 109/- 
Rs.110 - 149/- 
te. 150/- 

Rs.151 - 200/- 


Dearness Allowance 

Dearness 

1 Allowance 

to Government 

to" 2iilo 

l ’Parishad 

Employees. 

Enipl 

.oyees. 

Rs. 71/- 

v 

100/- 

• 

H 

1 

« 

Rs. 

111/- 

RS. 71/- 

ife. 

118/- 

Rs. 98/- 

Rs. 

143/- 

Rs.122/- ... 

Rs. 

167/- 

Rs. 122/- 

Rs. 

172/- 


Rs.201 - 209/- 


Rs. 122/- 


Rs. 177/- 


fis.210 - 250/- 
Rs.251 - 300/- 
Rs.301 - 399/- 
fts.400 - 449/- 

te.450 - 499/- 

Rs. 500 - 542/- 


.. Rs. 146/- 

•, Rs. 146 /— .. # 

.. Rs . 146 /- 

r. Rs. 160/- ... 

• * Rs * 16*»-/- .». 

.. Amount by which .. 
pay falls short 
of Rs. 663/— 


Rs. 201/- 
fis, 206/— 

Rs, 216/- 

fis. 160/- plus 17 io 
of pay. 

Rs. 164/- plus 17$ 
of pay. 

ferount by which pay 
falls' short cf 8s. 063/- 
plus 17 ^ of pay. 


Ks.543 - 999/- 


Rs. 120/- 


Rs.120/- plus 17'/ 
of pay. 


Rs.1000 - 1013/- .. Amount by which 

pay falls short 
of Rs. 1,119/-. 


Amount by which pay 
falls snort of. Rs.1119/- 
plus 17/ of pay. 


Rs.1019 - 2250/- .. Rs. 100/- 


17/ of pay upto a 
maximum of Hs. 263/— 
plus Rs.100/- per 
month. 


0 O 0 
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Note recorded by .Sarbashri Ki G. Bose, Kapil Bhattacharyya 

•E» L, Sen G-upta, Dr, M, M. 
Chakraborty and Dr. S. N. Son. 


P A R T - V , 

NON GOVERNMENT EMPLOYEES : 
Chapter - I 


Ge neral Observat ions 


Broadly speaking', the posts -attached -to the Kon-Govern- 
ment Institutions and Establishments referred tc in this 
Chapter are the same or similar to posts in Government Institu¬ 
tions and Establishments. The duties of School Teachers, 
Polytechnic Staff,- .Training Institution Staff f Technical Staff 
Clerical and.others staff.and also that of Class IV Staff are 
the same irrespective of whether .the Institutions or Establish¬ 
ments employing them are under the rule making control of the 
State Government or not. We ar- -of the opinion that there is 
no question of .adopting a. new approach to the problem in 
recommending "a corresponding 1 structure of pay scales” for 
Non-Government employees. The standards for Judging the 
reasonableness of the emoluments of Government employees should 
in our opinion be the same. These- -lien-G.cvernmont Institutions 
and Establishments also serve the interest of the- general 

public as that of the Government Institutions. The- responsi¬ 
bilities of these Institutions towards a Welfare State are 

the same or similar as those of Government Institutions. It 
is also the responsibility of the Welfare State according to 
the directive-■ principles of the State policy enjoined by the 
Constitution to protect the interest of the general public in 
subjects like education. .As such we are of the opinion that 
the scale of pay recommended for the Government.employees of 
the same or similar categories should also be extended to the 
Non-Government employees under reference. 

In regard to the question of resources we agree with 
the observations made by Sri Kajara that the quantum of finanei 
cial assistance given by the Government is thus neither fixed 
nor uniform.- In the circumstances, it is not possible for the 
Commission to make an estimate of the extent of the additional 
burden which the State Government may have to bear for giving 
effect to the revised scales. We arc also of the opinion that 
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these Institutions and Establishments must make every effort to 
improve their resources. 

In trying to improve their resources, however, these Non- 
Government Institutions must ensure that the burden of the taxes 
or levies they propose to impose does not hit the weaker sec¬ 
tion of the community and it shall also be in conformity with i 
the overall policies of the State Government whose concurrence 
would be necessary. All these Non-Government Institutions and 
Establishments should try to give effect to these revised 
scales as soon as possible and give interim relief pending the 
introduction of the revised scales. 

At present there is a difference in the pay scales of 
Teachers and Non-Teaching staff in Government Institutions and 
Non-Government Institutions. We agree with Sri Hajara that 
where the duties are exactly similar such difference is bound 
to lead to serious discontentment and also to affect the 
quality of Teachers and Non-Teaching staff recruited and the 
standard of teaching. In the matter of education to ensure 
recruitment of duly qualified persons for the same kind of 
work, equal treatment in respect of their emoluments and other 
conditions of service should be guaranteed. ,We, therefore, 
recommend that every attempt should be made to implement the 
revised scales of pay recommended at the earliest possible 
opportunity for the Teaching Institutions. 

If uniform scales of pay are to be introduced in Non- 
Government Institutions and Establishments, the following con¬ 
ditions should be fulfilled by Non-Government Institutions and 
Establishments, namely : 

"In Schools and other Teaching Institutions and 
Establishments qualifications of Teachers and 
Non-Teaching staff should be same as the quali¬ 
fications prescribed for Teaching and Non-Teach¬ 
ing staff of Government Schools and Institutions. 

There should also be a uniform method of recruit¬ 
ment as in the case of Government Schools, Insti¬ 
tutions and Establishments. In the matter of 
other conditions of service , these should be in 
conformity with the conditions existing for the 
employees of similar categories in Government 
Institutions and Establishments 1 '. 
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In trying to improve the educational system it is felt 
that apart from the improvement of salary scales the pattern 
of Administration and control of education should be improved 
by reducing the effect of bureaucratic practices which obtain 
at present. The experience of working boards such as Board of 
Secondary Education shows that the freedom and the speed of 
action of Statutory Authorities are in many cases impeded by 
the slow moving bureaucratic machinery in the Government 
offices. It is desirable, therefore, to set up appropriate 
Statutory Authorities with adequate representative of interests 
concerned who shall control the administration of education at 
all levels, Primary, Secondary and Polytechnic, etc., within 
the overall framework of the educational po]ieios of the Govern¬ 
ment whose role should be supervision and co-oruina tion. It 
is strongly felt also that so far the management of education 
by Private Bodies has resulted in corruption and malpractices 
in many cases which must be stopped and education should be 
in-charge of Public Bodies like those mentioned earlier which 
only can ensure the proper functioning 4>f this crucial sector 
of national life as an instrument of social tranrf■. ■'mation and 
for the attainment of our national objectives. 

Although the Commission has been asked to recommend 
structures of pay scales only and not about other terms of 
service benefits, namely, (superannuation benefits, etc.), 
the Commission w^uld strongly recommend the same benefits 
as has been recommended lor Government servants of same or 
similar categories in respect of condition of service, leave, 
gratuity, pension, allowances, amenities and facilities. 

The revised scales cf pay recommended are all inclusive 
of dearness allowance. 

Por purposes cf re-fixation of pay in the revised scales 
recommended the total amount of existing pay and dearness 
allowance should be taken into consideration and pay should be 
refixed at that stage of the revised scale which corresponds to 
such amount a if! if there be no corresponding stage then pay 
should be fixed at the next higher stage of the revised scale. 
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Chapter - rl- . 
Section I. 


Primary Schools : 

In the case cf Teachers in Primary Schools under the 
control of the State Government, v/e have recommended only 
two scales of pay, namely, Rs.300 - 10 - 500 for Head Masters 
and (ii) Rs,250-5-500-7^-375-10-425 for Assistant Teachers. 

We consider that the Teachers in no case should ho allowed 
a pay scale lower than that of lower Division Clerks. There 
may be some Teachers v/ho are not Matriculate. But the feet 
should not he overlooked that they have heen in this teach¬ 
ing profession for more than ten years and they have gained 
sufficient experience and a large number of them have also 
received training. Authorities concerned should take all 
possible steps to impart training to Teachers of bhis 
category who are not' yet trained and for future recruitment 
it should be ensured that the minimum qualification rule is 
strictly followed. 

We, therefore, propose only two pay scales and recom¬ 
mend advance increments for higher qualification and train¬ 
ing : 

(1) Graduate Teachers 

and Heau Teachers. .. u.300 - 10 - 500 

(2) Other Teachers. .. is.250-5-300-7y-375-10- 

1-25. 

Head Teachers, if he is also a Graduate, may be allow¬ 
ed an Administrative Allowance of fc,15/- per month as a 
Graduate Teacher will already be in the scale ,of Rs.300-10- 
500. In the case uf other Teachers while holding the charge 
of Head Teachers they will be entitled to higher scale, as 
such no Administrative. Allowance is recommend ad for them. 

In the case cf all other Teachers we have recommenced 
only one scale of pay. But in recognition of professional 
qualification attained by any of them, advance increment 
in the scale is recommended. 


oOo 
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Chapter - II . 

Section - II . 

Pre-Basic Schools and Junior Basic Schools : 


Teachers of all these Schools are holders of Schcvl 
Final Certificate and Junior Basic Training or Nursery 
Training Certificates. There is also similar pests, r.nr.u. 1, 
"Cottage Mother" in the Social Welfare Department, Vc, 
therefore, recommend same or similar scales of pay .as .to.-' 
those in the Government services. 


The revised scales of pay recommended are as follows 


(1) Head Teachers and:*. 

Graduate Teachers. 

(2) Other Teachers'. 

(3) Matron and School 

Mother. 

(4) Class IY Staff. 


Is.300 - 10 500 

Ifc. 250-5-300-71-575- 
10-425 

Ks. 17:—3-220-5-250 

Bs« 160-2-180-3—210- 
5-23 0 


oOo 
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Chapter -_II. 


Section - III 


Senior Basic Schools ; Two Claes Ju n ior Higher Sc-hic-2.3 ‘ 
Four Class Junior High Schools and Four Claes Junior 

Madrashas - 


While agreeing with, the introductory observati n s made 
by Shri Hajara, we recommend the following revised scale:? for 
all the above named Institutions except the Senior Basic 
Schools - 

(1) Head Masters holding 

Masters’ Degree or 
an Honours Degree 

and a Training Diploma. - 8s. 450-15-600-EB-25-d2 

(2) Graduate Teachers 

with Training. - Ps.350-10-450-15-600 

(3) Under-Graduate 

Teachers. - it.250-5-300-7i-3‘35- 

10-425 

(4) Part-time Craft 

Teachers. - Rs.125/- (fixed) 

(5) Clerks. - 8s. 250-5-300-7^-375 

-10-425 

(6) Class IV Staff,. - Rs. 160-2-180-3-210-5- 

230 


The revised scales of pay recommended are all inclusive 
of dearness allowance. The Head Master having been allowed 
higher scale of pay should not be paid any special pay. 


A s regards Senior Basic Schools, the scales of pay 
recommended for Eleven Class Higher Secondary Schools for 
same or similar posts should apply. 


cOo 



c 
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Chapter - II . 

Section - IV. 


Senior Madrasha : 


While agree With the introductory observation made 
by Shri Hajara, we recommend the following revised scales 
of pay - 

(1) Principals 

and Teachers. - Rs.450-15-600-EB-25-825 

(2) Clerki3. - Os. 2 5 0-5-3 00-7^-37 5-10-42 5 

(3) Other staff 
on the scale 

of Bs.60 - 75. - fe.160-2-130-3-210-5-230 
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Chapter - II . 
Secti-on - V 


Ten Class High. Schools; Ten Class High Madrashas 
Eleven Class Higher Secondary Schools and Eleven 
Class Higher Madrashas - 

While agreeing with the introductory observations made 
by Sri Hajara, we recommend the following revised scales of 
pay - 

(1) Head Masters. - fe.475-25~600-35-950-EB~50- 

1200 

(2) Assistant Head Masters 

and Assistant Teachers 

(Graduate). - Rs.450-15-600-EB-25-825 

(3) Under Graduate 

Teachers including 
Trained Art and 

Craft Teachers. - Rs.350-10-450-15-600 

(4) Untrained Art and 

Craft Teachers, 

Workshop Instructors 
who do not hold any 
Training Certificate 
or Diploma-or who 
have no Technical 

Training. - Rs. 250-5-300-7^-375-10-425 

(5) Clerical Staff. - Rs. 250-5-300-7^-375-10-425 

(6) Class IV Staff. - Rs.160-2-180-3-210-5-230 

Head Masters having been allowed a higher scale of pay 
the special pay be discontinued. 

Assistant Head Masters and Assistant Teachers having 
been allowed the same scale of pay, we recommend that the 
Assistant Head Masters be allowed an Administrative Pay of 
Rs.50/- per month. 

As regards Graduate Teachers, as in the case of such 
Teachers in Government Schools, those who have or who acquire 
an Honours' degree or a Post Graduate Degree and a Training 
Degree or Dppiomamay be given two advance increments as 
personal pay and those who acquire an Honours’ Degree or a 
Post Graduate Degree and a Training Degree or Diploma may Pj 
allowed one advance increment as personal pay. 




We agree with the introductorj r observations made by Sri 
Hajara. We also reiterate here the observations made by us while 
dealing with the same or similar Institutions under the control 
of the State Government in the Relief °c Social Welfare Department 
that the Teachers attached tc such Institutions are to deal with 
abnormal students and, therefore, they are to be given special 
consideration while fixing their scales of pay. 


We recommend the following revised scales of cay : 

1) Principal. - Rs,475-25-600-35-950-EB-50tI200 

Sjince a higher scale of pay has 
been recommended, the special 
pay be discontinued. 

2) Heads of Boys’ and 
Girls' Sections and all 
other Teachers, Graduates 
and above including 
Graduate Superintendents 
of the Hostel and the • 

Workshop. - Rs.450~15-600-EB-25-825 

The Heads of Boys’ -and Girls’ Sections may be allowed an 
Administrative Pay of Rs«50/- per month as that of the Assistant 
Head Masters in the Higher Secondary Schools. As regards the 
Graduate Teachers as in the case cf such Teachers in Government 
Schools, those who have or who acquire an Honours’ Degree or a 
Post-Graduate Degree and a Training Degree or a Diploma may be 
given two advance increments as personal pay and thosewho acquire 
an Honours' Degree or a Post Graduate Degree and Training Degree 
or Diploma may be allowed one advance increment as personal pay. 

3) Under Graduate Teachers 
and Trained Art and Craft 

Teachers. - fe.35 0-10-430-15-600 

4) Un-trained Craft Instruc¬ 
tor: Supervisor, Boys’ 

Hostel: Matron, Girls' 

Hostel: Clerks. - [is.250-5-300-7^-375-10-425 

5) Head Clerk & Accountant. - Rs.375-10-475-15-550 

6) Driver. - Rs.200-5-280-7-350 

7) Cook: Servant:'Sweeper: 

Cleaner & Class IV Staff. - Rs. 160-2-180-3-210-5-230 

The Head Bearer may be allowgd a higher initial start at 
Rs.170/- in the revised scale recommended by us for Class IV 
Staff. 


-oOo 
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Chapter - III . 


Training Institutions for Primary Teachers 


While agreeing with the introductory observations 
made by Sri Hajara, we recommend the following revised 
scales of pay - 


(1) Principal or Head 

Matter/Head 
Mistress and 
Graduate Teachers. 

(2) Under Graduate 

Teachers. 

(3) Clerical Staff. 


(4) Class IV Staff. 


- Rs.450-15-600-EB-25-325 

- Rs. 350-10-450-15-600 

- Rs. 250-5-300-7^-375- 

10-425 

- its. 160-2-180-3-210-5- 

230 


The remuneration of Part-time Lecturers may be 
increased to fis.100/- per month. 


oOo 
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CHAPTER - IV. 


Panchayat Training Centres : 


We agree with the observations made by Sri Hajara 
that the recommendations regarding the staff of such 
Institutions have already been made along with the recom¬ 
mendations in respect of different categories of employees 
under the administrative control of Panchayat Department 
of Government. 


0O0 
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Chapter - V . 
Section I: 


Libraries - 


While agreeing with the introductory observations 
made by Sri Hajara, we recommend the following revised 
s cale s - 

(1) Librarians possessing 
Master's Degree or 
an Honours' Degree 
together with Diploma 

in Librarianship. - Rs.450-15-600-EB-25-825 


(2) . Librarians possessing 

a Degree together 
with Diploma in 

Librarianship. - Rs.350-10-450-15-600 

(3) Librarians who are 

Under Graduates, 

Library Assistants 
who have passed the 
Matriculation or 
School Final Exami¬ 
nation and have had 
Librarianship Train¬ 
ing cr possess 
Librarianship Certi¬ 
ficates. - Rs. 250-5-300-7^-375-10-425 

(4) Other Library 

Attendants at - present 
on the scale if 
ffs.80 - 105. 


(5) Motor Car Drivers. 

(6) Class IV Staff. 


- Rs.175-3-220-5-250 

- Rs.200-5-280-7-350 

- Rs. 160-2-180-3-210-5-230 
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Chapter - V . 
Section II. 


Asiatic Society - 

While agreeing with the introductory observations made 
by Sri Hajara we make the following recommendations regarding 
scales of pay - 

1) Librarian; Deputy librarian and Assistant Librarian - 

The revised scales should be the same as the revised 
scales recommended by us for similar staff with similar quali¬ 
fications in the State Central Library and College Libraries. 

2) Superintendents - 

We recommend the revised scale of te.450-15-600-EB-25-825. 

3) Assistant Accountant: Cashier and Publication Assistant - 

Rs. 350 - 10 - 450 - 15 - 600. 

4) Stenographer and Senior Technical Assistant - 

We agree with Sri Harare that the Stenographer may be 
allowed the revised scale recommended by us for the Stenogra¬ 
phers in Basic Grade in Government office. 

The Senior' technical Assistant may be allowed the same 
revised scale as has been recommended by us for the Assistant 
Accountant, Cashier and Publication Assistant. 

5) Junior Assistant; Typist and Junior Technical Assistant - 

fe. 250-5-300-7^-375-10-425. 

6) Liftman - 

Although the Liftman is not attached tc the Library 
but he has to carry the Library staff and also the headers 
who come to the Library, He should be attached to the Library 
Section and we recommend the revised scale of Rs. 160-2-180-3- ~ 
210-5-230. 

7) Jamadar : Library Attendant: Duftry and Bearer - 

We agree with Sri Hajara but the scale recommended by 
us for Library Attendants as well as Class IV Staff be allow¬ 
ed. We also agree that a higher initial start at Rs.l70/~ 
in the scale of Rs.160 - 230 be allowed to Jamadars. 

8) Fixed Pay Posts : 

We agree with the observations of Sri Hajsra but the 
revisdd scale recommended by us will apply. 

The remuneration of Bill Collector may be increased 
to fc.50/-. 



Day S t ud ent s' Home 


While agreeing with the introductory observations 
made by Sri Hajara, we recommend the following revised scales 
of pay - 

(1) Warden. - Rs.450-15-600-EB-25-825 

(2) Superintendent of 

Reading Room-cum 

-Library, - Rs. 350-10-450-15-600 

(3) Reading Room 

Assistant: Office 
Assistant, 'Typist: 
and Canteen 

Supervisor. - Bs. 250-5-300-7^-375-10- 

425 

(5) Head Clerk. - Rs. 375-10-475-15-550 

(5) Reading Room 

Attendant. - Rs. 175-3-220-5-250 

(6) Class IV Staff. - Rs.160-2-180-3-210-5-230 

We agree with Sri Hajara that the Hart-time employees 
should be absorbed in the 'categories of whole-time employees 
uf comparable ranks. 


oOo 
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Chapter. - VI . 
Section - I: 


Government Sponsored Polytechnics 


There is only one Polytechnic directly unoer the Government 
of West Bengal which is located at Asanbol. In regard to the 
Teaching and Won-Teaching staff-of the same Institution, we have 
already submitted our recommendations to the Government of West 
Bengal. 


Now we have to deal with the Government Sponsored Poly¬ 
technics. At present there are 23 Sponsored Polytechnics includ¬ 
ing the School of Printing Technology, Jadavpur. 


The State Government have provided these Institutions with 
funds for purchase of lands, construction of buildings, procure¬ 
ment of equipments, machineries, furniture, library books, etc., 
and also for meeting recurring deficit of the Institutions 
subject to submission of Annual Budget Estimates. The Adminis¬ 
tration of Polytechnics art run by the Governing Bodies consti¬ 
tuted under administrative orders of the Statd Government. 
Service and leave rules of staff as well as other administrative 
rules for running Polytechnics have been framed by the State 
Government in Government pattern. 

As to the existing pay structures, there are following 
similarities in the pay scales 01 Pelytecmiic staff and those 
of Government employees - 

Posts in 
Polytechnics . 


Equivalent posts 
in Govt. Service 


Scale of pay , 


Principal. 

Engineering Lecturer. 

Non-Engineering 
Lcot'urer. 

foreman and Demonstra¬ 
tor (Engineering ). 

Demonstrator in 
Science, 

Clerk: Typist: Labora¬ 
tory Assistant:Library 
Assistant: Store 
Assistant. 

Lower Grade Staff. 


Executive Engineer. 

Assistant Engineer. 

Lecturers in Junior 
Educational Service. 

Sub-Assistant 

Engineer. 

Same post in Govt. 
Institute. 

Same post in the 
offices of the State 
Directorates. 

Class IV Government 
employees. 


Rs.700 - 50 - 1250 
Gs. 325-50-475-35-1000 

Bs.275-15-350-20-650 

te.225-10-325-15-475 

Rs.175-7-245-8-325 

Hs. 125-3-140-4-200 

Rs. 60-1/2-65-1-75 


There are few other posts for which pay scales have been 
allowed separately. Special reference may be made in this 
connection abnt the Workshop Instructors. The Employees’ 
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Representatives placed their points of view that the Workship 
Instructors enjoy the pay scale of Ik.110 - 4 - 150 plus Dear¬ 
ness Allowance of Rs*20/- per month and after revision the scale 
of Rs.125-5-140-4-200 was allowed to them with higher initial 
start at Rs.140/-. The Employees * Representatives complained 
that at the time of revision of the pay scales for the posts 
of Foreman, Head Clerks, Cashiers, Accountants, Senior Clerks, 
Stenograohers, justice was not done. The employees of Poly¬ 
technics do not enjoy any other benefits as enjoyed by the 
State Government employees excepting the dearness allowance. 

The rate of Dearuess Allowance in their case is also lower 
than that of the State Government employees. Besides, there 
are two different rates of dearness allowance for Teaching and 
Won-Teaching staff., These staff do not get retirement benefits 
as that of the State Government employees but get the benefit 
of Contributory Provident Fund at the rate of 6 %?o of their 
basic salary. The employees representatives demanded same pay 
scales, allowances and other benefits as are enjoyed by the 
employees of the State Government holding equivalent posts for 
the Teaching and Won-Teaching staff of the Government Sponsors'" 
Polytechnics. 

We have come to know that the Government has recently set 
up a Review Committee to examine the entire system of education 
and administration relating to Polytechnics in West Bengal. In 
the fitness of things it would not be advisable on our part tc 
go into the stetails of the entire system and the administrative 
structure of Polytechnics in West Bengal, particularly when a 
Review Committee is looking into the matter. 

As far as we understand that Government considered it 
necessary to set up such Institutions in train up adequate 
number of youngmen who may be required to render service f'>" 
the development of the Country. This Scheme at the beginning 
very much attracted the young generation and also quite succes- 
fully trained up young men to meet the requirements of the 
Country. To-day the situation is entirely different. The number 
of students in the roll of such Institutions have very much com, 
down and side by side qualified students do not find employment 
after completion of their studies. It is for theGovernment to 
review the whole matter and probably the Review Committee has 
been entrusted v*ith this responsibility and their re commend at 5 one 
may be awaited. 

Wow coming to the brass tacks entrusted to us, that is, 
to consider the impact of our recommendations on the pay of 
the Teachers and Hon-Teaehinp staff in the Scensored Polytechnic; 
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and Junior Technical Schools, wc make the following recommenda¬ 
tions ^ 

The Education Commission know as the. Kothari Commission 
observed that there should be no disparity regarding, salaries 
so far as .Government and Eon-Government Schools are concerned. 

In this particular case of Polytechir. cs which enjoy the status 
of Colleges, we have observed that practically Government is 
responsible to run these Polytechnic Institutions. The entire 
financial responsibility also lies with the Government. The 
pay structure of the Teaching and Eon-Teaching staff is same or 
similar to that of Government Polytechnic. The entire pilicy 
to run such Institutions is also decided by the Government. In 
these circumstances, we do not know the reasons why the system 
known as Sponsored was introduced. We strongly feel that there 
is no reason v/hy Government should not manage the whole affair 
and abolish the system of Sponsored r'olytechnics._ It is for 
the Government to take final decision in the matter. Even if 
the existing system continues as it is, we would recommend that 
the Teaching and Non-Teaching staff attached-to Government 
Sponsored Polytechnics including the School of Printing Techrrlc • 
gy, Jadavpur, should be allowed the pay scales.and all other 
benefits as have been recommended for theGovernment staff both 
Teaching and Eon-Teaching attached to nsansol' Government Poly¬ 
technic except the pay scale of irincipal. The pay scale as 
has been allowed in the case of frir ipal for Government Pbly- 
Technic at nsansol, seems’ to so high. There is disparity 
between the pay scalesof Principal of x.sanscl Polytechnic an; 
other Government Sponsored Polytechnics. The existing pay 
scale of the Principal, Asanscl Polytechnic, is Ks. 1150-60-1+50 
plus a special pay of Rs.200/- per month, whereas the pay seaxoo s? 
of Principal of a Government Sponsored Polytechnic is (is* 700-50- 
750-60-1350. To remove this disparity, we have already recommen¬ 
ded that the Principal of both Government and Sponsored Poly¬ 
technics should be granted the same scale of pay. We have 
recommended the revised scale xfor Principal, namely, Rs.850-]C~ 
1050-45-1500. 


oOo 
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Chapter - VI . 
Section II: 


Junior Technical Schools - 


We- recommend the fdllowing revised scales : 

1) Superintendents (holding Engineering Degrees) - 

Rs.475-25-600-35-950-EB-50-1200. In addition an 
Administrative lay of Ks. 75 /- per month is also recommended. 

2) Inspector (Engineering): Instructors in Engineering 
and Drawing and Science: Mathematics: Humanities'& 
Languages: Draftsmen (Mechanical Engineering and 

™ Foremen ” 

Rs. 450-15-52 5-20-6 25-2 5-700. 

3) Workshop Instructors - 

8s. 250-5-300-7^-375-10-425. 

4) Skilled Workmen and Laboratory Assistants - 

8s. 175-3-220-5-250. 

5) Head Clerks - 

Rs. 375-10-475-15-5 50. 

6) Clerks and Typists - 

Rs. 250-5-300-7^-375-10-425. 

7) Attendants and Class IV Staff - 


Rs. 160-2-130-3-210-5-230. 
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Chapter - VII . 


Non-Teaching Staff of Decree Colleges - 


While agreeing with the iiTcrcudctory observations made 
by Sri Hajara, we recommend the following revised scales of 
pay. 

Revise d : 

1) Office Superintendent. - Rs.600 - 30 - 900. 

As that of Section 
Officers in Government 
Offices. 

2) Head Clerk;. - Rs.500-15-575-20-675. 

As that of Assistants 
in Government offices. 

3) Upper Division Clerks, 

(Senior Clerks) including 

Accountants and Cashiers. - Rs*375-10-475-15-550 


4) Stenographers t 


5) Lower Division Clerks: 
Typists. Store Keepers* 
Assistant Cashiers and 
Care Takers. 

6) Librarians and 
Assistant Librarians. 


7) Laboratory Assistant. 


8) Laboratory Attendants 
and Library Attendants, 

q\ Electricians: Mechanics: 
Instrument Keepers and 
Carpenters. 

10) Drivers, 

11) Skilled Bearers and 
Head Darwans. 


12) Darwans: Bearers: 
Wweepers: Malls: 
Night Guards, etc. 


is.The same revised scale 
recommended by us for 
Basic Grade Stenographer? 
in Government offices. 


- Rs. 250-5-300-7^-375-10-423 


The same revised scale as 
has been recommended by us 
for similar posts in 
Government Colleges. 

The same revised scale as 
has been recommended by 
us for similar posts in 
Government Colleges. 

- 6s. 175-3-220-5-250 

The same revised scale 
as has been recommended 

- by us for similar scale 
in Government offices. 

- fe.200-5-280-7-350 

fe.160-2-180-3-210-5-230 

- with higher initial 
start at Rs.170/-. 


- is.160-2-130-3-210-5-230 


oOo 
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Chapter - VIII . 


Dafadars and Oh c wkidars - 


While agreeing with the observations made by Sri 
Hajara, we would suggest specifically that a Pull-Proof 
Scheme should be drawn up at the earliest opportunity by 
the Government of West Bengal to constitute a Rural 
Police Force and the existing Dafadars and Chowkidars he 
absorbed in that Police Force. We are also of the opinion 
that the dual control over these categories of staff, 
namely, Chowkidars and Dafadars by the Police Department 
as well as by the Panchayat Department should discontinue. 
These categories cf staff should remain exclusively under 
the control of Paachayat Department. 

In no case they should be allowed the scale of pay xower 
than that of Class-IV staff of Government offices. 


cOo 
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Chapter - IX . 


Secretaries of Anchal Panchayats 


While agreeing with the observations made by 
Sri Hajjara, we recommend the revised scale of Rs.250 - 5 - 
300 - - 375 - 10 - 425 as has been recommended, by us 

for lower Division Clerks and Primary Teachers. 


We also recommend that for all practical purposes 
they should be treated at par with the Government employees. 


oOo 
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Chapter - X . 

Anchallk Parisharls - 

While agreeing with the introductory observations 
made by Sri Ha jara, we.recommend the following revised 
scales of pay - 

(1) Clerk-cum-Typist. - Hs.250-5-500-7^-375-10- 

125 

(2) leans. - &.160-2-180-3~210-5-25o 

(3) Night Guards who 
are on a regular 

scale of pay. _ te.160-2-180-3-210-5-230 

(4) Other Night 

Guards. - ft.75/- (fixed). 

(5) Sweepers. - fis.30i/- (fixed). 

( 6 ) Punkha Pullers. - it. 75 /- (fixed). 

.The pay recommended by us is inclusive of Nearness 
Allowance, 


0 O 0 
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C H A 1 T E R - XI 
ZILLA IARISHAD 


While agreeing with the introductory observations made by Shri Hajam, 
we recommend the following revised scales of pay : - 

1. District Engineers and Assistant Engineers* 

We agroe with the‘observations of Shri Hajara but the revised seal- 
reoommended by us be 'allowod. 

2. Sub-Asstt. Engine er3. Overseer, Sub-*0vor s^ers, Sec tional Officor s , 
Estimators .Assistant Esti ma tors .Draftsman, Surveyors. Tracers , 
Assistant Surveyors and Second Assistant Draftsman. 


Rs.350-10-45CU15-600/- 

3. Existing t 

Rs. 200-400/- l 

Rs.165—365/- } 

Rs. 200-350/- I 

Rs.175-325/- j 

Rs.140-290/- l 

Rs.150-300/- | 

Rs,175-295/— j 

Rs. 17 5-210/- \ 

4. Rs.160-250/- l 

Rs. 150-250/- J 

Rs.130-200/- { 

Rs.125-200/- 

Rs.110-200/- 5 

5. Rs. 100-140/- J 

Rs. 65-105/- j[ 


Revised Scalos i 


Rs. 300-10-500/- 


Rs. 250-5-300—7^—37 5—10—42t>/— 


Rs. 200-5-280-7-350/- 


We also agree that in future the scales of pay should be the sumo as 
the scales of pay recommended for similar categories of employees with 
similar qualifications in the h. W, .Kaeartmont of Government. 

6 . Work Assistants. Works Sircars and Roa.i sircars ? 

While agreeing with the observations of Shri Hujara we recommend the 
revised scale of Rs.250-5-300-7-^-375-10-425/-. 


..rivers: 


Rs.140-200/— 

Rs. 300-10-500/- 

Rs. 125-17 5/- 
Rs. 110-170/- 

| Rs. 250-5-300-7^-—275-10-425/- 

Rs.100-140/— 

Rs.200-5—28 3-7-350/- 

Rs. 75-115/- 

l 

P.s. 85-105/- 
Rs. 80-105/- 

| Rs. 1 / 5—3-22 1 0,5—250/- 

Rs. 55- 90/- 

I 

; revised scales will be 

aimissiblo to present incumbents and in 


future the scale of pay should be the same as admissible to drivers in Govt. 
Offices. 

8 . Roller Mistry, Tubewell Mlstry-Tubewoll Export and i-lumber* 
Existing: Revis ea: 

Rs .110-170/- Rs. 250-5—300-7^—375—10—425/- 

Rs.100—140/— Rs. 20a-5—280—7—350/— 

S: 80—105^— 1 Rs.175-3-220—5-250/- 


l 

I 
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9. Medical Officers * 

The revised scale recommended by us for Medical officers in 
Government service be allows 1 to these posts. 


10. Kavirajas an I Ayur ve dic-Medical officers } 

Rs. 250-5-300-7^-575-10—425/- 

11• Compounders, Pharmacists, dressers, Leprosy Assistants ; 

We agree with 3hri Hajada that the qualified ihamiacists should 
be allowed the revised scale recommended by us for the pharmacists 


of the lowest grade in the Health department of Government. As regards 
ethers the following scales are recommendott : — 


Rs. 50—100/— 

Rs. 75- 87/- 
Rs. 85-100/- 

Rs. 125-200/- 
Rs. 120-190/- 

All ther scales of pay j 


l 


Rs. 175-3-220-5-250/- 


l 
\ 

Rs. 200-5-280-7-350/- 


.250-5-300—7-^-375-10-425/- 


In this case also the revised scales will be admissible to 


present incumbents of the posts. In future the scales of pay reco¬ 
mmended by us for same or similar posts in the Health department of 
Government will apply to these posts. 

12. Nurse and Assistant Nurse : 

The revised scale recommended is Rs.20 >-5-260-7-350/-. 

13. Midwife : 

The revised scale recommended is Rs.160-2-180-3-210-5-230/- w:th 
a higher initial start at Rs.l7w/-. 

14. Assistant Secretary ? 

The rovised scale rocommonded is Ps.453-15-6C0-SB-25-825/-. 

15* Office Supdt. anJ office Supdts.-cum-Accountan ts: 

The revised scale rocommehdod is Rs. 60 e~30-90o/-. 

16. personal Asstt. and Confidential Asstt. to Executive officer ; 
The revised scale recommended is Rs.350-10-450-15-600/- 
17• H ead Clerks, Head Assistants and Ac c ountants : 

The revised scale recommended i s Ps. 250-5-509-7^375-10-425/-*. 

18. Asstt.Accountants,U.J.Clerks,Cashiers,Nazirs,Higher Grade 
assistants, senior geek grade office assistants .and all 
other clerks of various descriptions who are on the scalo 
of Rs.200-500/— : 

The revised scale recommended is Rs.375-10-475-15-550/-. 

19. Supervisors, Lower division Clerks, Steno-Typists,Tyi..is-«ts, 
Record Keepers and all Clerks of different descriptions on 
the scale of Rs.125—200/—,110—200/—, and 90—165/— and st^re 
keepers : 

The revised scale recommended is Rs.250-5-300-7^-375-10-425/-. 

20 . Stenographers ; 

The revised scale recommended by us for basic grade stenographe¬ 
rs in Government offices will apply. 



) S 118 « ( 


21. Mohorrirs, paper shifters, inkmen, casn sarkars, cash 
mohorrirs, Record suppliers and duplicating operators : 

Tho revised scale recommended is Rs.175—5~ga0—5-25b/-. 

22. T ole iPhone Operators : 

The revised scale recommonled by us for similar categories of 
telephone operators in Government offices will apply. 

23. Head Compositors, Compositors, Compositor-in-charge 
and Electricianss 

— " ■ " T— 1 "— ■ " 

The revised scale recommended is Rs. 201—5-280-7-350/-. 


24. Inspectors of pounds an.1 ferries ; 

The revised scale recommended is its.35 llu-450-15-6U0/-. 

25. Weaving teachers and t ol l ^ihayaks ; 

The revised scale recommended is Ks.250-5-300-7-5—375-10-425/-. 

26. Qaftries,ieons .Mails and otner categories cf Class IV staff } 
The revised scale recommended is Rs.ibO-2-18O-3-21O-5-230/- with 

a higher initial start at Rs.170/- for duftries. 


27. Machinement 


Es. 12-5-200/- 

Rs, 80-130/- 
R&r 65- 85/- 


Revised t 

Rs. 250-5-300-7-^.375-10-425/- 
Rs. 230-5-280-7-350/- 


In case the total emoluments of preset incumbents of various 
categories of' posts exceed the maximum of tho revised scale recommen¬ 
ded, the difference may be pail.to or they may be allowed the noxt 
higher of the revised scales recommended for same categories of posts 
as personal pay, ft is strongly recommended that the pattern of cleri¬ 
cal posts in all Zilla larishads should be the same as in Government 


Offices, 
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PAFJ - V . 

Chapter - XII : 

As already observed, revised scales of pay for 
Non-Government employees have been recommended having 
regard to : 

(1) Revised scales of pay recommended 

for Government employees; 

(2) The Principle of equal pay for 

equal work; 

(3) Uniformity in the scales of pay cf 

posts of the same or similar 
nature of Non-Government Insti¬ 
tution and Establishments. 

There has been difference cf opinion among the Members 
of the Commission regarding the revised scales of pay of 
Government employees. The some difference has been reflec¬ 
ted in the case of Non-Governnent employees. 

The views of Shri ?. K. Basu are incorporated in 
the Note of Dissent submitted by nim in connection with 
the recommendations for the revised pay scales of Govern¬ 
ment employees. 

It is impossible for the Commission to calculate 
the extent of the additional liability involved as a result 
of the recommendations regarding revision of pay scales of 
Non-Government employees. 

The Commission was confronted with the difficulty 
of obtaining an accurate and comprehensive picture of all 
posts and scales of pay in the various Non-Government 
Institutions and Establishments scattered all over the 
State as there are no central co-ordinating authorities 
for these Institutions and Establishments. To mention 
only one instance, even the Education Department could 
not furnish full details of the posts and the scales of 
pay obtaining in the various Educational Institutions. 

As regards Zillah Parishads, the scales of pay vary widely 
from Parishad to Pariehad. Further, there is absolutely 
no information before the Commission regarding the financial 
position of these Institutions and Establishments. The 
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Commission has recommended standard scales. In the 
circumstances, it is not possible to work out the 
additional cost in respect of each Institution or 
Establishment and how much of that such Institutions 
and Establishments are in a posit ion to bear. Then 
again* Government contribution is neither fixed nor of 
a uniform pattern* Financial assistance at present 
given by Government is of the following kinds ; 

(.i) the entire deficit in respect of 
Sponsored Institutions; 

(ii) maintenance grant in respect of 
certain Institutions; 

(iii) the entire amount of dearness allowance 
paid to the staff (the rates of such 
allowance are not the same as the rates 
admissible to Government employees) ; 

(iv) a certain percentage of the Dearness 
Allowancepaid to the staff; 

(v) grant-iu-aid to certain Institutions. 

Government is not committed to meeting the entire 
deficit in respect of oil Institutions and Establishments. 

In the ‘circumstances, stated above, it is not 
possible to assess the extent of the additional liability 
which the Institutions and the Establishments will have 
to bear or what part of It the Government may have to meet. 

K. K. Ka^ara. 

S. N. Sen. 

Me nine! re Mohan Chakraborty. 

Dwi j end rale. 1 Sen Gupta. 

Kapil Ehattacharyva. 

K. G. Bose. 

1. K. Basu. 



